RANCHI UNIVERSITY,
RANCHI

NOTIFICATION

In exetcise of the power vested in him under the provisions of Jharkhand State

Universities Act 2000, as amended up to date, the Vice-Chancellor has been pleased to

“notify the Statute “In_pursuance to the UGC Regulation 2018, the revised Statutes on

minimum qualification for appointment of teachers, officers of the Universities and other
academic staff in Universities and Col_leges and _measﬁres for the mainténance of
standards in Higher Education — 20227, which is assented by the I—I;on'ble Governor-cum-
Chancellor of Universities of Jharkhand and communioaté_d through Goveméf's
Secretariate vide letter No. 0_3/2021-423)‘%%- dated 14.02.2023 which is communicated

by the Direci:or, Higher Education, Higher and Technical Education Department, Govt. of

Tharkhand vide letter No. 02/f101-15/2019(ziw) - 492 Ranchi/ dated 24.02.2023 with. all
provisions contained in the Statute. | '

By order of the Vice-Chancellor
- Sd/- '
Registrar
Ranchi University, Ranchi

Memo No. /% /a'{(s:/' /23 | Dated. ] 3 } OL{ . }?—'5 .

Copy forwarded to:-

1. All Officers of the University,
All Deans of the Faculties, Ranchi University, Ranchi, -

All Heads of the University Departments, Ranchi University, Ranchi, _

All Principals/Prof.-in-Charge of the Colleges under Ranchi University, Ranchi,
The Director, Higher Education, Higher and Technical Education Department,
Govt. of Tharkhand Nepal House, Doranda, Ranchi, '

The O.S.D.(J) to the Governor, Governor’s Secretariat, Raj Bhawan, Ranchi,

The Secretary, Jharkhand Public Service Commission, Ranchi,

8. - The Director, Computer Center, Ranchi with a request for uploading in Ranchi
University website, _ :

9. P.A. o V.C./P.V.C./F.A/R for information to the V.C./P.V.C/ F.A. and Registrar.

Regiétrar '
Ranchi University, Ranchi
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HIGHER AND TECHNICAL EDUCATION DEPARTMENT
' (GOVERNMENT OF JHARKHAND)

| DRAKT
In pursuance to UGC Regu!aﬁ_on'_ 2018, the revised Statutes on mi;nj:mum qualifications
for appointment of teachets, officers of the universities and other academic staff in
universities and colleges and imeasures for the maintenance of standards in Higher

. Edueation-2022.

The Statutes that has been assented by the Chancellor and communicated by the Additional
- Chief Secretary to Hon’ble Governor vide letter no. Mise. (Univ)-03/2021-1254 dated
:28.07.2021 and notified by the Department vide letter no. 963 dated 06.08.2021 is being
* substituted by “In pursuance to UGC Regulations 2018, the revised Statutes on minimum
qualifications for appointment of teachers, officers of the universities and other academic staff
in_ universities and colleges and measures for the maintenance of standards in Higher

Edu{:a‘izon~2022‘» |

. Preamble:-

The Appointment, promotion and other service matter and pay scales of teachers and
eguivalent academic staff in universities and colleges and officers of the universities shall be
subject to the provisions and of the implementing scheme of revision of 7" Pay scales as
.conta‘ined in- ﬁ

(@) Letter of Groverament af India MHRD letter No. 1-7/2015-U,11 (1), dated 2% November, 2017,
(b))  MHRD letter No: 1-7/2015-U.11 (2), dated 2 November, 2017, '
(©)  MHRD letter No.. Corrigendum F.No,1-7/2015-U.11 (1), dated 8" November, 2017,
(@  MIRD letter No. Corrigendum F.No.1-7/2015-U.I (2), dated 8" November, 2017,
{e) MHR'E) 'FI.I-\'EQQS;MZGI’? {PS) dated 319 January, 2018,
) MHRDD.O, No, 9-1772013-U.1L, dated 25™ May, 2018,
(@) MHRD fetrer No. L-1/2017-U.II, dated 11% June, 2018,
(h)  MHRD D.0. No.9:17/2018-U.IL, dated 27 June, 2018,
() MEIRD D.O. No. 9- 17201811, dated 9" July, 2018,
Rt MHRD D.-{'f)‘ No, §-38/2017-U.11, dated 11" July, 2018,
40 FiNo.-L/2018-ULL, dated 26th July, 2018,
() FNo:l-4/2018-U.IL, dated 6% Septembet, 2018,
m)  MHRD D.9. No, 9-17/2018-L111, dated 11* September, 2018,
() FNo.l-1/2018-ULTL, dated 11 September, 2018,
()  UGC letter No. FNo. 11172017 (CU), dated 18 January, 2018,
(0)  UGC fetter No. F-No.23-412017 (PS), dated 31 January, 2018,
" (@) MBHRD D.O, No.9-172018-U.1L daicd 22" October 2015,
()  MEHRD letter No. 1-472017-U.11, dated 28" January 2019,
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£5)
)
()
(v)
(W)

MHRD letter Na. 1-4/2017-U 1, dated ¥ February 2019,
MHRD letter No. 1-4/2017-11.11, dated 19% March, 2019,
MEIRD fetter No. 1-4/2018-U.11, dated 30% March, 2019,
MEHRD fetter No. 1-1/2018-UL.I1, dated 16" April, 2019,
MIHRD letter No. 1-4/2018-U.11, dated 29% April, 2619,
MURD lefter No. 1:4/2017-U.T1, dated 28™ June, 2019

and keeping in view the

L.

.

vi.

Government of Jharkhand’s resolution No. 5/f- 06%2009!1 188, dated 20“‘
November, 2010, regarding 6th Pay

Resoluuon No, 319, dated (7th Pebmary, 2019 regarding Th Pay

Statute in respect of the qualifications of teachers of Universities and Celleges -

in Jharkhand State, 2017 notified by the department vide letter 10.-2330 dated

19th September, 2017

Regulation as & part of Statute for appointment of Assistant professors in the
Universities of Jharkhand, 2017 notified by the department vide letter no.-2331
dated 19th September, 2017

Letter No. 2426 {GolJ) dated 2nd November, 201 6 (Appointment of University
officers} - _ . ‘

Other relevant guidelines and notifications issued by UGC-as UGC regulation
2010 and amendments thereof from time to time and notifications issued- by
UG in the Gazette of India: Extracrdinary, Part IT1-Section 4, dated 18th July,

2018 (UGC regulations on Minimum gualifications for appointment of teachers )

and other academic staff in Universities and Colleges and Measures for the
majntenance of standards in Higher Education, 2018}, dated 18.7.2018 (in short

"UGC Regulations, 2018") and amendments thereof from time to time in this -

hehalf, mentioned that the State Government may take action to. adopt all the

regulations/ Statuie/Rules of the Government of India’s scheme for State’

Universities and colleges, that was under considerations of State Government.

After considering all the aspects, the state government has decided to

implement the UGC Regulation, 2018 and provisions of the seventh pay

recommended by UGC for teachers and officers and amendments thereof from
time to time regarding Promotion, Appointment, revised pay scales and terms
and conditions of services as detailed below.

CHAPTER-1

1§  Shovt title, application and com:menecmenf'

1.1

These Statutes shall be called, “In pursuance to UGC Regulations 2018, the
revised Statutes on minimum qualifications for appointment of teachers, officers
of the Universities and other academic staff in universities and colleges and
measures for the maintenance of standards in Higher Education-2022".
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1.2

1.3
14

1.5

Application
" Provided that in the matter of conflict in the provisions of the Jhaxkband

Kiate U’niver_si}ty' Act {adapted and as amended), 2000 and these Statutes, the

provi.é;ion of the Act shall supersede the Statutes.
These Statutes shall come into force from the date of its notification, -

The Minimum Qualifications for appoitment, promotion and other service
conditions of University and College teachers, Officers of the universities, Cadres
of Librarians, and Directors of Physical Education and Sports as a measure for
the maintenance of s‘fandards in higher education shall be as provided in the
Sw.tutes‘

All prewous “itaiutes regarding appomtment and promgtion of teachm:a and
officers notified till date is superseded herewith, The matters which are not
coyered under these Statutes shall be in consonance with previous Statuies in

- action,

1

CHAPTER-2

Pefinitiens- In these Statu{cq unless there is anything repugnant in the subject or
con!,ext

i

i,

i

iv.

vi.

vii.

vidt.

.

xi.

ik,

“Appomnng Authority” means Vice- Chancellor of respective Umversiiy
' "-‘-C'.hazmmu" meang the Chairman of Jharkhand Public Serviee Commission.
"Commission" means Jharkhand Public Service Cmq’mission {JPSC).

"Dcpartmml" means Department of’ nghcr and Technical Bduwcation, Govt. of
Tharkhand.

“Mermber" means Member of Jharkhand Public Service Commission.
".N_EET” means Nfc_lt:ional Eligibility Test, | |

"JET" means Jiarkhand Eligibility Test

"State '(}over;nment." means the Government of Jharkhand.

"Statutes” mean In pursuance to UGC Regulations 2018, the revised Statutes on
minimum qualifications for appointment of teachers, officers of the universities
and other acadernic staff in universities and colleges, and measures for the

' t-l;__ia‘imcnmce of standards in Higher Education-2022.

3 "'E."éacher" means.as defined in JTharkhand State University Act, 2000 (Adapted

and as amended),

"University Officers” mean as defined in Jharkhand State University Act, 2000
(Adapted and as amended).

"University" means as defined under the Jaarkhand State Universities Act, 2000
{Adapted and as-amended).




30

31

32

xii.  “Vice-Chancellor" means The Viee-Chancetor of the University.

siv.  "Promotions" means the promotion from one Academic Level/Grade pay of
Lecturer/Senior  Lecturer/Lecturer  Selection  Grade/Assistant  Professor/

Reader/Associate Professor/ Professorto another Academic Level/Grade pay of

Assistant Professor, Associate Professor, Professor, and Senior Professor.

xv.  “Eminent Scholar’’ means a professor in academic level-14 who has published
at least 20 papers in high impact factor (10 and above) Peer reviewed or refereed
journals/SCI Journals/Scopus index journals/ UGC listed journals in the tenuse
of professor - academic level 14.

CHAPTER-3

Coversage:

These Statutes are issued for minimum qualifications for appoi-'ntmeut,
promotion and other sexvice canditions of University / College teachers, officers of the

universities and cadrés of Librarians and Directors of Physical Education and Sports

for maintenance of standards in hlgher education and Revision of Pay Scales in
accordance with UGC Regulation, 2018 and provisions of s;cventh pay recommended
by UGC for teathers & officers of the Universities.

Appointment of Teacher:

For the purposes of direct recruitment to teaching posts in dlsc1plmes relating
to university and collegiate education, inter alia, in the fields of health, medicine,

special education, agriculture, veterlnary and allied fields, technical education, teacher

education, noms or standards laid down by autherities established by the relevant Act
of Parliament under article 246 of the Constitution for the purpose of coordination and
determination of standards in institutions for higher education or research and scientific

' and technical mstmmons shall prevail:

Provided that where no such norms and standards have been Iald down by any

 regulatory authority, UGC Regulations herein shall be applicable till such time as any
norms or standards are preseribed by the appropriate regulatory authority. For such
‘norms and standards which involve additional financial burden on State, approval of

State Government shiall be mandatory:

Provided further that for appeinfment to the post of Assistant Proféssor and
_ equlvalent positions pertaining to diseiplines in which the National Eligibility Test

(NET) is conducted by the University Grants Commissien (UGC) or Council of
Scientific and Industrial Research (CSIR) as the case may be, or JET (}harkhand
Eligibility Test) conducted by Jharkhand Public Service Lommlwon, qualifying in
NET/AET shall be an additional requirement.

Pay Seales and Pay Fixation

The Pay scale of Assistant Professor/ Associate Professor/ Professor/ Senior

- Professor (Academic level 15) shall be the same as recommended by the University

4




Grant Comm;ssmn, New Dethi from mne to time and dccepted by the Government oi
Jharkhand.

3.2.1 The date of implementation of the revision of pay in accordance with the 7™ pay

3«3'

¢

n A

cormmission shall be 1st Jannary 2016.

Recruitment and Qualifications:

The dircct recrnitment to the posts of Assistant Professor in Colleges and
Assistant Professor, Associate Professor, Professor and Sentor Professor in the
Umversﬂy shall be on the basis of merit through an all India advertisement,
followed by selection by a duly constituted Selection Committee as per the
provisions made under thesé Statutes.

In case of Affiliated Colleges including Minority Colleges (Religious and
ngmshc) the procedute of recruitment will be as follows:-

The draft advertisement for recruitment of Assistant Profes:»ormssomate
Professor / Professer/ Senior Professor should be sent to the JPSC through the
University congerned for approval and then get it published. After pubhcatmn of
adverisernent Goveming Body of Colleges may conduet interview for the
candidate as per provision of these Statutes. After recruitment, the list of tecruited
persons along with all the relevant papers regarding gqualification and experience
will be sent to the JPSC through University for oblaining cancutrence of JPSC.

2y The minimum qualifications required for the post of Assistant Professor, Asgociate

3

Professor, Professor, Senior Professor, Principal, Assistant Librarian, Deputy

" Librarian, Libratian, Assistant Director of Physical Education and Sports, Deputy

Director of Physical Education and Sports and Director of Sports & Physical
Bducation shall be as specified by the UGC in its regulations and accepted by the
State Governmzent from time to- time.

The National Eligibility Test (NET) / Jharkband Eligibility Test (JET) shall
yerain ‘the minimum eligibility for appoiniment of Assistant Professor and.
'eqmvalem positions wherever provided in the Statutes, Provided that candidates
who have been awarded a Ph.D. Degree in accordance with the University
Grants Commission” (Minimum Standards and Procedure for Award of

_ M Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission.

(Minimum Standards and Procedure for Award of M. Phil/PhD. Degree),
Regulation, 2016, and their subsequent amendments from time to time, as the
Gage may be, shall be exempted from the requirement of the minimum eligibility
condition of NET/IET for recruitment and appointment of Assistant Professor
© or any cquivalent position in any University, College or Institution:
Provided firther that the award of degree to candidates registered for the -
M. Phil/Ph.D. programme prior to July 11, 2009, shall be governed by the
_ ..pmvmons of the then-existing Qrdimances / Bye-laws / Regulations of the

| institutions awarding the degree. All such Ph.D. candidates shall be exempted

-5
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from the requirement of NET/AJET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/ Institutions subject
to the fulfillment of the following conditions:

zi) The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The PhD. thesis has been evaluated by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.DD. work
out of which at teast one is in a peer reviewed or refereed journal/ / UGC
listed journals; and '

¢) The candidate has presented at least two papers, based on his/her Ph.D.
workk in conferences/semingrs sponsored/funded/supported by the
UGC/ICSSR/CSIR or any similar agency.

The fulfillment of these conditions is to be certified by rhe Registrar or the
Dean (Academic Affairs) of the University concerned.

it., - Theclearing of NET/JET shall not be required for candidates:in such disciplines
for which NET/JET has not been conducted:

A miinimum of 55% masks (or an equivalent grade in a point-scale, wherever the
grading system is followed) at the Master's level shall be the essential qualitication for
direct recrvitment of teachers and other equivalent cadres at any level, A relaxation of
5% shall be allowed at the Bachelor's as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC) (Nop-~
creamy Layer)/Differently-abled (a) Blinduess and low vision; (b) Deaf and Hard of

. Héaring; (¢) Locomotor disability including cerebral palsy, leprosy cured, dwarfism,

acid attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific

leaning disability and mental itlness; () Muitiple disabilities from amongst persons
under (a) to (d) including deaf-blindness) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 3 5% marks (or an
equivalent grade in a point seale wherever grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based only on the

 qualifying marks without including any grace mark procedure,

5)

)

8)

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D.

E)egree holders who have obtained their Master's Degree prior to 19 September, 1991

A relevant grade which is regarded as equivalent of 55%, wherever the grading system
is followed by a recognized university, at the Master's level shall also be considered
valid, '

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to

the post of Professor.

The Ph.D. Degtee shall be a mandatory qualification for appointment and promotion to
the post of Associate Professor. ’



9y The Ph.D. Deorea shall be a mandatory qualification for promotion to the post of
Assistant meesser (Selection Grade/Acadesmic Level 12) in t) niversities/Colleges.

10y The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post
of Assistant Professor iri Universities/Colleges with effect from 01.07.2021. However,
asper UGC guidelines in view of Covid-19 pandemic, the dateof applicability of Ph. D.
as mandatory qualification for direct recruitment of Assistant Professor is extended
frem 01.07.2021 to-01.07.2023 plovzdcd that the Ph.D, degrec obtamcd is as per criteria
mentioned in Chapter-4.

il) The time taken by candidates to acquire M. Phil and/or Ph.D. Degree shall not be
o LO]JSldGTed as teaching/research expericnce to be claimed for appointment fo the
teaching pOsxtwns Purther the period of active service spent on pursuing Research
Depree slmu]tarleously with teaching assigninent without taking any kind of leave, shall

~ be counted. as a teaching experience for the purpose of direct recruitment/ promotion.

- Regulay faculty members up to twenty pet cent of the total faculty strength (excluding
faculty on medical / maternity leave) shatl be alfowed by theirrespective institutions to '
take study leave for pursuing Ph.D. degree. ' '

12} No person shall be appointed to the post of University and College in the cadre of
Assistant Professor, Associate Professor, Professor, Assistant Librarian, Deputy
Librarian, Librarian, Assistant Director of Sports and Physical Education, Deputy

" Director of Sports and Physical education and Director of Sperts and Physical
‘education, Officers in any university or'in any institution including constituent or
affiliated colleges recognized under clause (f) of Section 2 of the University Grants
Commisston Act, 1956 or in an institution deemed to be a University under Section 3
of the said Aot if such peison does not fulfill the requiretnents as to the qualifications
for the appropl iate post as promded in these Statutes,

13) belectmn Qommtﬁee :

The - %le{,z;on Committee shall be constituted by the Jharkhand Public Service
Commission as per the procedure prescr ibed under Jharkhand State University Act
{Adapted and as amended), 2000.

14) Reservahon :

The reservanon policy of the State Government shall be- stru,lly followed as per the
roster appmvcd v the relevant depariment of the Government considering University
as a singleunit.

13) Ex‘plﬁnatibn of Good Academic Record
{a) A candidate who has se{:ured uniformly at least second division/class in secondary,

mtenmdlate and degree level examinations may be considered to possess a good
aeademic record.

(b) The mnnmum requirement of 55% in Posi-Graduation shall not be required for
l’rmmpals, Professors and Associste Professors, who have been appointed before




01,01.1996. However, for those Assistant Professors appointed after 01.01, 1996 the

minimam requirement of 55% in Post-Graduation will be essential.

CHAPTER-4

4.0  Direct Recruitment

4,1  For the Disciplines of Arts, Commerce, Humaniﬁeb, Education, Law, Secial
Sefences, Sciences, Languages, Library Science, Physical quc‘mon, and

Jourpalism & Mass Communication,

1. Agsistant Professor:
Eligibility (A or B)

A Master's degree with 55% marks (or an equivalent grade in a point scale

wherever the grading system is followed) ina concerned/relévant/alted subject
from an Indian University, or an equwalem degree from an accredited foreign
University,

Besides fulfilling the above qualifications, the eandidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or CSIR/ JET
(Mharkhand Eligibility Test) or who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commniission (Minjmum Stendards
and Provedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016

and their amendments from time to time as the case may be exempted from

NET/JET:

Provided, the candidates registered for the Ph.D. programme prier to

July 11, 2009, shall be governed by the provisions of the then existing

Ordinances/Bye-laws/Regulations of the University/ Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of
NET/ET for recruitment and appointment of Assistant Professor or equivalent
p@sﬂl(;‘)l‘lb in Umvetszuestollege#Inshtuhons subject to the fulfilment of the
following conditions:-

a} = Ph.D. degree has been awarded to the candidate in a regular mode;

by  The Ph.D. thesis has been evaluated by at least twe external examiiners;

¢) Anopen Ph.D. viva voce of the candidate has been ;ioz;du.cted;

d)  Candidate has published two research papérs from his/her PhD work, out
of which at feast one is in a refereed journal/peer reviewed journal.

e) The candidate has pfesented at least two papes, based on histher Ph.D.
: work in conferences / seminars sponboradftundedf supported by the

UGC/AICT E/ ICSSR or any other similar agency.

The fulfillment of these conditions is (o be ceriified by the Regisivar or the Dean
(Aeademic Affaiis) of the University concerned,

8



Nete:

NET /JET shall also not be required for such Masters Programrnés in disciplines for
which NET/ JET is not condugted.

OR

B. The Ph D. degree has been obtained from 2 Forsign university/institution with a

rankzng among top 500 in the World University Ranking (at any time) by

Quacquarelli Symonds (Q8) -
Associate Professor:

_Ellglblllty

'_i_) A godd auadem:c tecord, with a Ph.D. Degrcc in the concerned/ailied/relevant

disciplines.

i) A Master's Degree with at least 55% marks {(or an equivalent grade i a point
scale, wherever the grading system is followed).

i) A minimum of eight years of experience of teaching and / or research in an

itk

academic/recognised resedrch position equivalent to that of Assistant Professor in
a University, College or Accredited Rescarch Institution/industry with 2
minimurm of seven publications in the Peer reviewed or refereed journal/UGC
listed and a total research score of at least Seventy five (75) as per the criteria
given in Appendix II, Table-2.

Professor {at Academic Level 14 with rationalized enfry pay of Rs, 1,44,200/):
Eligibility (A or B}

A.

iy A schoilar having a Ph.D. degree in. the concerned/allied/relevant discipline, and

publ‘iqifed work of high quality, actively engaged in research with evidence of
pubhshed work with a minimum of 10 research publications-in the peer reviewed

or refeieed journal/UGC listed and a total research score of at least 120 as per the '

criteria given in Appendix 11, Table 2.

i) A minfmum of ten years of teaching experience in university/coliege as Assistant

_ Professor/Associate Professor/Professor and / or relevant research experience at
equivalent level at the University/National Level Institutions with evidence of
~ having successfully guided doctoral candidate. '

Or

‘B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied

dis¢iplines, from any academic institutions (not included in A above), who has

made significant contribution to at least 15 Publications in peer reviewed or refereed

jouwnal/UGC  listed knowledge in the concerned/allied/relevant discipline,
supported by documentary evidence provided he/she has ten years® experience,

Senior Professor in Universities (At Academic Level 15)




4.2

Upto 10 percent of the existing sanctioned strength of Professois in the university may
be appointed as Senior Professor in the universities, through direct recruitment.

)

B ligibility

An eminent schoiar with a.good track record of high-quality research publications
in peer reviewed or refereed journals/ UGC listed jovrnals, significant research

. contzibution to the discipline, and engaged in research supervision.

A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in a University, College or an mstitute of nationa! level.

"E'he selection shall be based on scademic qc]nevemants favorable assessment
ﬁ‘em three eminent subject experts from all over India who are not below the rank

of Senior Professor.

The selection shall be based on ten best publications in the peer reviewed or
refereed journal/UGC listed and award of Ph.l). degrees to at least two candidates

unider histher sapervision during the last 10 years and interaction withi the
Selection Committm constituted as per these Rules. '

For the- Dmcnpimes of Music, Performing Arts, Visual Arts and Oth er Traditional
Fadian Avt Forms like. bculpmre, efe,

Assistant Professor:

Eligibility (A or B)

A,

i} A Master's degree with 55% marks (or an equivaleni grade In a point scale
wherever the grading system is followed) in the relevant wbjea ot an equivalent
degree from an Indian/foreign Um‘verqzty

- Besides fulfilling the above qualifications, the candtdaw must have cleared the

“National Eligibility Test (NET) conducted by the UGC or CSIR / JET
(Tharkhand Eligibility Test) or who are or have been awarded a Ph.D. Degree in
accordance with the University Grants Comumission (Minimum Standards and
Procedure for Award of M.Phil./Ph.DD. Degree) Regulations, 2009 or 2016 and
their amendments from time to tirwe as the case may be:

Provided further, candidates registered for the Ph.D. programme prior
to July 11, 2009, shall be governed by the provisions of the then existing
Ordimances / Bye-laws / Regulations of the nstitutions awarding the degree and
sich Ph.D. candidates shall be exempted from the requirement of NET/AET for
recruitment and appointment of Assistant Professor, or equivatent positions in
Universities/ Col Iegcsflnsmutmns subject to the fulfillment of the fol]owmg
conditions:- - '

a)  Ph.D. degree has been awarded to the candidate in-a regular mode;

by The Ph.D. thesis has been evaluated by at least two external examiners;

10



H.

“B.

¢)  An epé‘n. Ph.ID. viva voce of the candidate has been conducted; |

d) . Candidate has published two research papers from his/her Ph.D. work, out
e 01‘ which, at feast one is in peer reviewed or refereed journal/UGC listed;

€) Thc candidate has presented at least two research papers based on his/her
" Ph.D. 'work in.conferences/seminars sponsored/ funded/ supported by the
UGC/AICTE/ICSSR or any similar agency.

Note:
(_i) The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Acadetic Affairs) of the University concérned

-(n:) NET/ JET shall also not be required for such Masters Programmes in

disciplines for which NET/JET is not conducted However, Ph.D. degree shall

remuin the minimum eligibility for appoirmment of A s‘swmm Professor in such
: dz,sclpfmaé

Or

A tr&drtmml or a professmnai artist with highly commendable professional
achlevement in the subject concerned having a Bachelor's degree, who- fulfiils ali the
criteria mentioned below:-

i.
i,
Hi

v,

Studied under a noted/reputed traditional Master(s)/Artist(s);
Has been 'Al grade artist of A[_RJ'Doord_arsh an;
Has the ability to exp‘iain, with logical reasoni ng the subject concemeei and

Has adequate knowledge to teach theory with illustrations in the dlsmplme

concerhned,

Ass‘o.ciate Professor:

- Eligibility (A or B)
A
- i) Good academic record with a doctoral degree;
iy - Performing ability of a high professionial standard;
i) Eightyear's experience o teaching in a University or College and/or of research
- ina University/national level institution, equal to that of Assistant Professor in a
University/College; and :
'iv) Has made a significant contribution to knowledge in the subject concerned, as
evidenced by quality publications,
B.
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4.3

A traditional or a professional artist with highly-commendable professional
ackievement having a Master's degree in the subjecticoncerned, who fulfills all the

-griteria mentioned below:-

f)  been 'A'-grade artist of AIR/Doeordarshan;

i) -eight years' experierice of outstanding performing achievement in the fleld of

. specialization;

if) experiente in designing new courses and /or curticula;

i) artmpated in National level Seminars/Conferences/Concerts in repated

mstrtmzons, and
v} ability to explain, with loglcal reasoning, the subject concerned and adcquate
- knowledge to teach ’theor} with illustrations in the said discipline.

Professer:

Eligibility (A or B)

A '

iy A scholar having a doctoral degree; i

1)  Have been actively engaged in research with at least ten years of teaching in
‘University/College and/or research at the University/National Jevel institutions;

Hi)  Minimum of 6 ressarch publications in the peer reviewed or refereed
Journal/UGC listed; and ,

iv) Has a total research score of 120, as per Appendix 11, Table 2.

Or
B.

A traditfonal or a professional -artist, with lughlv»wmmcndable professional

achlcvement, n the subject concerned and fulfills all the criteria metitioned below:-

0 Having a Master's degree in the relevant subject;

i) Has been 'A'~grade artist of AIR/ Doordarshan;

i)  Has Ten years of outstanding perfonmg achievements in the field of

' specializaton;

iv)  Has made mgmﬁcant contributions in the ﬁcld of specializations and ability to
guide research:

v) Has participated in National/International Seminars/Conferehces/ Workqhops/ '
Concerts and/ or recipient of National/[nternational Awards/Fellowships:

vi)  Has the ability to explain with logical reasoning the subject concemed; and -

vil)  Hat adequate knowledge to teach theory with iflustrations in the said discipline.

Drama Discipline

12




Assistant Professor:

Eligibility (A or B)

. A‘

B..

A I&élaste_r-’s degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in the relevant subject or an equivalent
degree from an Indian/foreign University.

Besides fulfilling the-above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR/JET or wha
are ot have been awarded a Ph.D. Degree in accordance with the University
Grants Comumission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
tlme to time as the case may be. Provided further, candidates registered for the
Ph.D. programme, prior to July 11, 2009, shall be g governed by the provisions
of the then existing Ordinances / Bye-laws / Regulations of the Institutions

- awarding the degree and such Ph.D. candidates shall be exempted from the

requiremiert of NETAET for recruitment and appointment of Assistant
Professor or equivalent positiens in Umvcrsmcsf("olIegesﬂnstltutxons subject
to ‘rhe fulfillment of the following conditions:-

a. The Ph.D. degree of the candidate has been awarded in the regular mode;
b...  The Ph.D. thesis has been evaluated by at least two external examiners:
c. An open Ph.D. viva voce of the candidate has been conducted:

The eandidate has pubhshed two research papers from his/her Ph.D.
work out of which at least one is in a peer reviewed or refereed
journal/UGC listed;

e The candidate has presented.at least two. papers based on histher Ph.DD.
- work in conferences/seminars sponsored/funided/sgpported by the
WGC/CSIR/ ICSSR or any other similar agency.

Note:

The fulfillment of these conditions is 1o be certified by the Registrar or the Dean
(Academic Afflirs) of the University concerned. "

2. NET/JET shall also net be reguired for such Masters Programmtes in

disciplines for which NET/JET is not conducted.
Or

A tradmonai or a professional artist with highly commendable professional
achievement in the concerned subject who fulfills all the criteria mentioned below:-

13
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i, been aprofessional artist with three years' Bachelor degree/Post Graduate Diploma,
with 55% matks (or an equivalent grade in a point-scale wherever the grading
system is followed) from the National Sehool of Drama, or any other such
Institution in India ar abroad;

i five years of régular acclaimed performance at regional/ national/international
stage, sqpponed by evidence; and

iii. the ability 1o explain, with logical reasoning, the subject concerned and adequate
knowledge to teach theory with illustrations in the discipline concerned.

Asssciate I’mfeswr.

Ehgrhllzty (A or B)

Al

i) Agood academw record, havmg a Ph.D. degree with performing ability of high

professional standard as. certified by an Expert Committee constituted by the
- University concerned for the said purpose;

n)  Eight years experience of teaching in a University/College and/ or research in a
University/national level institutions equal to that of Assistant Professor in a
University/College:

iH) A significant contribution to knowledge in the subject concerned, as evidenced

by the quality publications.
Or
B§

. A traditional or a professional artist, having highly commendabie professional

achievement in the subject concerned, has a Master's degree, who fulfills all the or neria

‘mentfoned below:-

i)  Been recognised artist of Stage/Radio/TV;

i) Eight years of outstanding petformance in the field of specialization;

iliy Experience of designing new courses and/or curricula;
iv) Participated in Seminars/Conferences in reputed institutions; and

v)  The ability to explain with logical 1'easonihg' the subject concerned and adegquate’
knowledge to teach theory with illustrations in the said discipline.

Professor:

" Eligibility (A or B).

A scholar, having a doctoral degree, actively engaged in research with ten vears of

experience in teaching and Jor research at a University/National level institution,

including - experienice of gmdmg researeh at the doctoral level, with outstanding
.14




4.4
I

- performing achievements in the field of specialisation, with 2 minimum of 6 rescareh
publications in the peer reviewed or refereed journals/UGC listed, and a total research
score of 120, as per Appendix I1, Table 2.

Or
B.

A traditional and a professional artist, having highly commendable professional -

- achievement in the subject concerned and fulfills all the criteria mentioned below:-

B Master's degree in the relevant subject; ’

i) Ten y.eérs of outstanding performing achievements in the field of specialisation:
i) l\afa_{ciie s§gni_ﬁ cant contribution i the field of specialization;

tv)  Guid ed? research;

V) l’artmpaz:cd in National/International Seminars/ Conferences/ Workshops and / or
zeuplent of N auonalf’mtcrnanonal Awards/ Fellowships; '

vi) _ﬁhxhtyito explain wnh logical reasoning the subject concerned; and

Vi) Aﬁgqumc knowledge to teach theory with illustrations in the said disciphine.

Yoga Discipline:
Assistant Professor_:
Eligibility (A or B)
Al -

B -Gbié)d academie record, with at least 55% marks (or an equivalent grade in a

point scale wherever the grading system is followed) at the Master's degree in
Yogda or any other relevant subject, or an equivalent degree from an -
Indian/foreign University.

i) Besides fulfilling the above qualifications, the candidate must have cleared flie
National Eligibility Test (NETY conducted by the UGC OR CSIR/JET
{Tharkhand Eligibility Test) or who are or have been awarded a Ph. . Degree
in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phi/Ph.D Degree) Reg-ulat_io_ns, 2009 or 2016
and their amendments from time to time as the case may be.

Or

B.

A Masicr’s.éde;gree in any diseipline with at least 55% marks (or an equivalent grade in

a point scale wherever the grading system is followed) and a PhD degree in Yoga* in

accordance -with the University Grants Commission (Minimum Standards and

Procedure for Award of MPhil /Ph.D Degree) Regulations, 2009 or 2016 and their
'dmendm@ms from time to time as the cdse may be.
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IL.

*Nete: Considering the paucity of teachers in the newly-emerging field of Yoga, this
alternative has been provided and shall be valid only for five years from the date of
notification of these Rules.

Associate Proféssor:

1) A good academic. record, with a Ph.D. degree in the subject concerned or in a
relevant discipline;

i) . A Master's degree with at Ieast 55% mazks (or an equivalent grade in a point-
scale, wherever the grading system is followed); and

i) A minimum of ¢ight years' experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Aceredited Research Institutions/Industry with evidence of
“published work and a minimum of 7 publications as books and/or research/policy

papers in peer reviswed or refereed journals and a total research score of at least

Seventy ftve (75), as per the criteria given in Appendix-Il Table-2.
Professor:
Eligibility (A or B).
Ao
i) A'scholar with Ph, D, degree in the subject concerned orin an allied/relevant subject
and published work of high quality, actively engaged in research with evidence of
published work, with a minimum of 10 publications as books and/ or

research/policy papers in the peer reviewed or referced journals and a total research
score of at least 120 as per the eriteria given in Appendix II, Table-2.

i) A minimum of ten years of teaching experience in a University/College and/or

experienoe in research at the university/National level institutions/Industries, with
evidence of having successfully guided doctoral candidate.

Or

B.

An Qut's'tanding professional, with established reputation in the relevant field, who has

.made significant contribution to the knowledge in the concemed/allied/relevant -

diseipline, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE - AND OTHER ELIGIBILITY

REQUIREMENTS FOR APPOINTMENT OF OCCUPATIONAL THERAPY
- TEACHERS

1. Assistant Professor

A Bachelot's Degree in Occupational Therapy (B.0.T/B. Th.0./B.0.Th.) Masters in
Oceupational Therapy (M.O. Th/M.Th.0/ M.S¢. O.T/M.OT.) with at least 55% marks
: 16



{oran equivézlﬂnt grade in a point-scale wherever the grading system is followed), from
arecognised University.

L Associate meessar

i} Essential: A Master's in Oscupatlonal Therapy (M.O.T/M.O. Th /M.Sc. O.T) with
eight years’ experience as an Assistant Professor.

i} Desirable: Qualification, including a Ph. D). degree in any d1<;01p11m. of occupational

therapy recognised by the UGC, and published work of high standard in peer reviewed
or referecd journals.

I Professor

1} Essential: Master's Degree in Oceupational T'herapy
(M.O.T/M.O.Th/M.Th.O./M.S¢. O. T.) with Ten years of total experience in
(}ccupatzonal 'I “herapy.

i) Desirable: ngher Qualification, such as Ph.D. degree in any discipline of
occupational therapy recognised by the UGC, and published work of high standard
in peer reviewed or refereed journals.

. IV, Principal/Dircetor/Dean

Essential: Master's Degree in Ocoupatmnai Therapy (M.O. ’I“ M. Th.O./M. Otth Se, O.T.)
with fifteen years experience, which shall include five vears' experience as Professor
(Oceupational Therapy }. '

*Note:

(1  The senior-most Professor in the institution shall be designated as the Principal /
Director/Dean.
(i) Desxrable Higher qualifications, like 2 Ph. D). degree in any discipline of

occugaattonal therapy recognized by the UGC and published work of high standard
in peer reviewed or. 1efereed journals.

4 6 QUALIFICATIONS, EXPERIENCE AND OTHER  ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF PHYSIOTHERAPY TEACI{E’RS

I. Assistant Professor

Bachelot’s Degree in Physiotherapy (B.PJ/T./B. Th/P/B.P.Th), Master's Degree in
Physiotherapy (M.&P.TW/M.Th.P /M.Sc. P.T/M.PT) with at least 55% marks (or an
“equivalent grade in a pemt scaie wherever gradmg system is followed) from a recognized
University.

IL Associate Professor:

1) Essential: A Master's Degree in Physiotherapy (M.P.T./M.P.Th./M. Th.P/M.S¢. P.T.)
with cight years of experience as Assistant Professor.

- 1) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of
Physiotherapy recognised by the U.G.C, and published work of high standard in peer .
reviewed or referged journals. ;
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IIL. Professor:

Essential: Master's Degree in Physiotherapy (M.P.T. / M.P. Th./M. Th.P./M.Sc. P.T)
with ten years experience.

- Duesirable:

i) Higher Qualification like Ph.D. in any subject of Physiotherapy ret,ogmsed by
U.G.C,; and

i.i} Published work, o-f high standard in peer reviewed or refereed journals,

/. Principal/ Director/Dean:

Essential: Master's Degiee in Physiotherapy (M.P.T./M.Th.P./M.Pth./M Sc. P.T. ) with
fifteen years tatal experience, including five years experience as meessor
(Phyelothempy)

*Note:

(1) Senior-most }’rofes_sor'shal.l be designated as the Principal / Director/Dean,

(i) Desivable: Higher - qualiﬁcatioh like Ph.D. in any subject of Physiotherapy

recogmized. by the UGC and published work of hfgh standard in peer r¢viewed or
refereed journals.

47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE
POSTS OF UNIVERSITY ASSISTANT LIBRARYAN/ COLLEGE ILIBRARIAN,
UNIVERSITY DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN

L Hnwer&nty Assistant leranam‘ College Libravian

1)

A Master, s degree in Library Science, Information Science or Documentation Science
or an equivalent professional degree, with at least 55% marks (or an equivalent grade
in a point scale, wherever the gladmm system is foowed)

A censistently good academic recmd w1th knowledge of computerization of a library.

- Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC OR CSIR/JET or have been

- awarded a Pl D. Degree in accordance with the University Grants Commission

be:

- (Miniroum  Standards and Procedure for Award of M.Phil/PhD. Degree)
Regulations, 2009 or 2016 and their amendments from time to time as the case may

Provided that, the candidates registered for the Ph.D. programme prior to July
11, 2009, shall be governed by the provisions of the then-existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D. candidates
shall be exempted from the requirement 6f NET/JET recruitment and appointment of
Assistant Professor or equivalent positions in Umvemuesx’CoiZegesﬂnstltlmons-

* subjeet to the fulfillment of the following conditions:

a. The PiLDD. degree of the candidate has been awarded in regular mode;

b. The Ph.D. thesis has been evaluated by at least two external examiners;
18 '




Ic An open Ph.D. viva voce of the candidate has been conducted;

" d. The candidate has published two reseatch papers from h1sfher Ph.D. work, out
of which at least one is in UGC-listed Jjournals/SCI journals. / Scopus indexed
journais and

¢ The candidate has prescnted at least two papers: based on hisfher Ph.D. work in

- copferences/seminars, sponsor edfﬁlndedfsuppm'tcé by the UGC/CSIR/ ICSSR
ot any similar agency. :

Note:

. & The folfillment of these conditions is 1o be certified by the Registrar or the
- Dean (Academic Affairs) of the University concerned,
iy NET/ JET shall also not be required for such Masters Programmes in
drvcspﬁznes Jor which NET/JET is not conduczcd

. Unwnrslty I)eputy Librarian

iy

A Master s Degrée in library suence;‘znfomatlon Seience/Documentation Science,
with atleast 55% marks or an equivalent grade in a point-scale, wherever grading

© system is followed;

Eight years experience as an Assistant University Librarian/Colle ge Librarian;

Evidence of innovative library services inclading integration of ICT in the library;
cgand |

A Ph.D. Degree in beraly Science/ Information Science / Documentation
'-%LencefAmhlves and manuscript keeping/computerization of library.

- BL Umversxty Librarlan

A Master‘s Degree in Library Scxencefmfommtlon Sei ence/Documentation Science

S wrth at least 55% marks or an equivalent grade in a paint - scale wherever grading

iii)

)

- -sybtem is followed:

i

.~ teachin g 28 Assistant/Associate Professor in Library ‘§L1ence or teh years experience

At least ten years as a Librarian at any level in University. Library or ten years of

as a-College Librarian;

Bvidence of innovative library services, including the integration of ICT in & library;

A PHD. Degree in Libraity Science/Information Seience/Documentation |
Sciencé/Archives and manuscript kesping,

48 .MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTOR
 OF PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF

PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF P]’IY‘:ICAL
EDU(,ATION AND SPORTS (DPES)

18




L Umvers:ty Assistant }Zm*ector of Physical Education and Sports/ C‘ollege Dlrector of
- Physical Education and Sports: ‘

Eligibility (A or B)

Ai
)

it}

iii)

A Master's degree in Physical Education and Sports or Physical Education or. Sports
Science with 55% marks (or an equivalent grade in a point-scale, wherever the
grading system is followed) :

Record of having represented the University/ College at the ister-
university/intercollegiate’ eompetitions or the State and /or National championships.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET), conducted by the UGC/CSIR or JET or a similar
test aceredited by the UGC, like SLET/SET or JET who are or have been awarded a
Ph.D. Degree in Physical Education or Physical Education and Sports or Sports
Science, in accordance with the University Grants Commission (Minimum
Standards. and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amnendments from time to time, as the case may be: '

- Provided that, the candidates registered for the Ph.D. degree prior to July 11,
2009, shall be governed by the provisions of the then-existing Ordinances / Bye laws
{ Regulations of the Institutions awarding the degree and such candidates shall be
exempted {rom the requirement of NET/JET for recruitment and appointment of
Assistant Professor er equivalent positions in Universitigs/Colleges/institutions,
subject to the falfillment of the fotlowing conditions: \

& FhePh.D. degree of the candidate has been awarded in reguiar mode;

b ThePh.D. thesis has been evalusted by at least two external examiners;

¢. . Anopen Ph.D. viva voce of the candidaic has been conducted;

d.  The candidate has published two research papers from his/her Ph.D. work out
- of which at least one is peer reviewed or refereed Joumalq and

e. The candidate has presented at least two research papers, ! bdsed on his/her PhD.
“work in conferences/seminars, sponsored/ funded/ mpparted b}f the
VGC/CSIR/ICSSR or any similar agency

Note: The Sulfillment of these conditions (a) to (e} is to be certified by the Reg:srrar

' oF rhe )ean (Academic Affairs) of the University concerned,

3 (1). :NE'. Y JET shall a-l.so netbe 'mq;mred for such Masters Prograrnmes in disciplines

for which NET/ JET is not conducted. However, Ph.D. degree shall remain the
- minimium eligibility for the appointment in such disciplines.

(i) Passed the physical fitness test conducted in agcordanee with these rules.

OR
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An Asfan game or commonwealth games medal winner who has a degree at least at
Post Graduation level, '

I1. University Deputy Director of Physical Education and Sporis:

* Eligibility (A or B)

A,

i) A PhD. in Physical Education or Physical Education and Sports or Sports Science .
Candidates from outside the university system, in addition, shall also possess atleast
55% marks (or an equivalent grade in a point scale wherever grading system is
followed) at the Master's Degree level by the university concerned: '

iy Eight'yearsg.expeﬁ-cnce as University Assistant DPES/College DPES'

1) Evidenee of organizing competmens and condumtmg coachmg camps of at least two

weeks d’uranon '

iv) Ewdencaa{ having produced good performance of teams/athletes for campétiti ons like
-.sta‘ecafiz,atioqaﬂ nter university/combined uf_)j versity, efe; and
¥) Passed the: physical fitmess test in accordance with these Statutes.
OR
An Olympic games/ world cup/ world Championship medal wmner who has a degree at
leastat the Post Gr aduation Level.
1. University D_l_re‘cta;f of Physical Education and Sports:
i} APLD. in Physical Education or Physical Education and Sports or Sports Science; -

i) Experience of at least ten years in Physical Education and Sports as University
Assmtam!Depu‘ty IDPES or ten years as College OPES or teauhmg for ten years in
Physical Bducation and Sports or Sperts Seience as Assistant/Associate Professor;

fit} Evzdeme of orgamzmg competmons anid coachmg camps of at least two weeks'
duraﬂen and

iv) Evidence of hawng produced geod performance of teams/athletes for competitions
- like state/national/inter university/combined university etc.

IV, Physical Fitness Test Norms

(a) Subject to the pmv-isioné of these Rules, al! candidates who are required to undertake
the physical fitness test are required to produce a medical certificate certifying that
he/she is medically it before undertaking such tests;
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(b) On the product;on of such certificate mentioned in sub-clause (a) above, the candidate
would be reguired to undenakc the physwai fitness test in accordance with the

following riorms:-
Norms for | Run/Walk Test | Up-to30 | Up-to40 | Up-to 45 | Upto 50
“Years Years Years Years
Men 12 Minutes Run/ 1866 1500 1200 800
Walk meters meters nieters meters
Women 8 Minutes Run/ 1000 $00 meters | 600 meters 400
Walk Test meters meters

4.9 . Coltege Principal
A, Eligibility

1) PhD. degree:

i) - Professor/ Assoeiate Profe*zsor with a total service/ experience of at least
fifteen years of teaching/research in Umversme‘; Colleges and other
institutions of higher education.

i)y A minimum of 10 research pnbl_ications- in peer reviewed or refereed
journals, and

iv) A minimum of 120 Research Score as per Appendix I, Table 2.

B. Tenure
- i. A College Principal shall be appointed for a period of five vears, extendable
 for another tesm of five years on the basis of performance assessment bya .

_C‘ommlttee appointed by the Jharkhand Public Service (“Om ITHS‘?-I()}] (JPSC),
constituted as per these Statutes for appointment.

After the-completion of his/her tetm as Principal, the incumbent shall
~ join bagck his/her parent orgamzauon wﬂh the designation as Professor and
i the grade of Professor.

4.10 Officers of the Unwerslty
El;gm;bl-llty-and its other conditions
L. Registrar/Finance Officer/ Controller of Exsminations
i.  The posts of Registrar/Finance *Offices/ Controller of Examinations shall
continue to be fitled through direct recruitriient as per the existing criterfa,
(. The existing minimum qualification for direct reeruitment to the post of
Registrar/ Finance Officer/ Controller of Examinations shall continue.
Consequent to the Ministry's (MoE) order No. 1-7/2015-U JI(2) dated 2nd
‘November, 2017, the minimum qualification for direct recruitment of
Registrar/Finance Officer/ Controller of Examinations shall be as follows:-
22 '




i,

¥,

a. Master's Degree with at least 53% of the marks or an equivalent grade
in a point scale wherever grading system is followed

b. (i) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 vears of service in the
Academic Level 12 and above inchiding as Associate Professor
along with experience in educational administration. -

OR
(i) Cornparable experience it research establishment and/or other
Institutions of higher education.
OR

{iif} 15 years of administrative expetience, of which 8 years shall be
as Deputy Repgistrar or an equivalent post,

The age of superannuation, shall continue to be 60 (sixty) years for Registrat/

- Finance Officer/Controller of Examinations.

Tﬁe appoinimaent of Registrar, Conlroller of Examinations and Finance
Of’ﬁr..e: shall be en the basis of direct recruitment for a tenure of four years,
which may be extended by the order of the syndicate for further four years
only.

All the above appointments will be made on the recommendation of
Jhatkhand Public Service Commission.

H. Deputy Registrar/ Deputy Finance Officer/ _De_puiy Controller of Examinations

D

The existing minimum qualification for direct recruitment to the post of
Deputy Registrar/Deputy Finance Officer/Deputy Controller of Examinations
shall continue. Consequent to the Ministry's (MoE) order No.1-7/2015-UTI (2) _

dated 2nd November, 2017, the minimum gualification for direct recruitment

of Deputy Registrar/ Deputy Finance Officer/ Deputy Controlier of

Exmminations shall be as follows:-

(a) Master's Degree with at least 55% of the marks or an equivalent grade in
a point scale wherever grading system is followed.

' (b) Nine years of expetience as Assistant Professor in the Academic Level 10

and above with experience in educational administration,
| or
-Comparabla experience in research establishment and/or other institutions of
higher education, -
Or

5 years of administrative experience as Assistant Registrar or in equivalent
post. '
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vi)

Teachers appointed to the postof -Depu'fy Registrar/ Deputy Finance Officer/
Deputy Controfler of Examinations shall be entitled to appropriate Level for

these categories of posts and shall not retain Academic Level of the teaching

post held.

k]

Seventy five percent of the posts of Deputy chistrarf. Depuly Finance

Officer/ Deputy Contrpﬁer of Examinations, as the case may be, shall be filled

by direct recruitment, as at present,

There shall be no change in the designation of Deputy Registrar/ Deputy
Finance Officer/ Deputy Controlier of Examinations on movement to higher
level tromy Level 12 to Level 13.

Twenty five percent of the posts of Depuly Registrar/ Deputy Finance Officer/
Deputy Controller of Examinations shall be filled by promotion from among
eligible Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examinations, as the case may be.

The age of superannuation, as at present, shall continue to be 60 (sixty) vears
for Deputy Registrar/ Deputy Finance Officer/ Deputy Lontmllel of
Examma‘aons

T, Assistant Registray/ Assistant hnance Officer/Assistant Ce‘mtl ofler of
Examinations :

Nuote:

The existing minimum qualifications for direct recruitment for the post of
Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examinations, which are Master's Degree with at least 55% of the marks or
an equivalent grade in a point scate wherever grading system is followed,
shall continue to be in force.

All divect recruitment to the posts of Assistant Registrar and equivalent pbsts

shall be made as per existisig procedure through JPSC, Ranchi.
The existing pattern of 50% of the posts at this level being filled through

promotion from the lower grades shall continue. The minimum educational

qualifications mentioned above shall ot apply in the case of promotion.

The age of superannuation, as at present, shall continue to be 60 {sixty) years
for Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of
Examinations.

SE{,ECTIQN OF PRO-VICE CHANCELLOR /VICE CHANCELLOR OF
UNIVERSITIES : These shall be governed by the provisions given in Jharkhand State
University Act, 2000 (Adapted and as amended)

R‘epeai' & Saving

All other provisions of existing’ Stdtules that are not dealt under these Statutes shall
remain prevail.
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5.0

CHAPTER-S
“!’he Selection Process
1} The. anpomtmg authority shall send the requisition to the Jharkhand Public Service

)

_ 3'_)'

. Cornm:[ss,lon, Ranchi (JPSC) on the basis of vacant posts. of teachers and officers

as per sanctioned strength along with reservation roster as’ approved from
Department of Higher and Techmca ! Bducation.

The selection precess shall be transparent snd the Commission shall consider
Academic c;tga'lfiﬁcations, experience, and performance in the interview for the
selection of the candidates for the post of Assistant Professor/Associate
Professor/Professor/Senior Professor (Academic Level 15) and officers of the
University. The selection process of all teaching and all other academic staff,
officers. of the university shall be as pet the procedure prescribed in the Jharkhand
State University Act, 2000 (adapted and as amended),

%heme of Selection: The Scheme for selection involves ranking and shorthisting
of candidates followed by preparation of rank curn reservation roster for document
verification and interview. Marks will be awarded in aceordafice with criteria
prescribed in these Statutes to all candidates based on the certificates uploaded
along with the Application Forms after'due verification, 1o which shall be added

~ the marks awarded in the interview.

~a) Stage-1: After the corﬁpletion of online registration process, a preliminary merit -

D)

k

list-will be prepared and published en the concerned website for the candidates’
~ feedback or abjection, if any, which thereby will be scrutinized and provisional
lzqt of eligible candidates wail be prepared.

:I‘rom the provisional list which will be published, candidates will be
shortlisted based on the information and certificates uploaded during online
registration. Thereafter, the rank-cum-reservation roster will be prepared. The
provisional list will be prepared on the basis of fnformation provided and
‘documents submitted by the candidates online.

b) Stage-J1:-Certificate verification and Interview:

Interview will be conducted by interview Boards 0 be constituted by the-
Jharkhand Public Service Contomission, At the time of document verification for
interview, all original certificates in support of reservation, qualifications,
experience, ete. will be verified and in case of any discrepancy between the
certificates and information provided in the application form, the candidature of
the applicant concerned shall be cancelled and to maintain ratio for interview,
candidature of next candidate shall be considered.

Pmée;.dure 1o be followed

The | overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
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iv.

vi.

based on the weightage given to the performance of the candidate in different

relevant parapseters aod his/her performance on a grading systetn proforma, based

on Appendix 1I, Tables 1,2,3,4,and 5.

In order to make the system more credible, J harkhand Public Service Commission
(IPSC) may assess the ability of the candidate for teaching and / or research
aptitude through a seminar or lecture in a classroorn situation or di scussion on the
capacity o0 use the latest technology in teaching and research at the interview
stage,

‘The proccss of selection of” Assistant Professor /Associate Professor Professor/
Librarian / Directors of Physical Education and Sports shall involve the inviting
of the application developed by the Jharkhand Public Service Commission
(JPSC), based on the Assessment Criteria and Mﬁ:thodology guidelines set out in
these Statutes in Appendix T, Table | or 4 or 5 along with Table 2 and Tabie 3

and reprints of all significant publications of the candidates.

Provided that the. publications submitted by the candldate have been
pubhshed during the qualifying period.

The Commission shall prepare a merit list in order of preference furnished by the
candidate and on the basis of vacancies and reservation roster and shall send
recommendation to the appointing authority., '

Final merit list shall be prepared from the aggregate miarks obtained in bath
academic and interview stages as per Table 3 (Appendix-I). In the event of total
marks. obtained from educational qualifications (as per table 3, $. No. 1, 2, 3, 4,
3), interview and experience being the same, candidates having higher marks in
Post Gradustion will be placed higher in the final merit list. In the event of .
candidate having same educatlona]_ qualifications marks, candidate who is older
in age according to the date of birth will be placed higher in the final merit list.

The experience certificate and signing Awthority:’

a. The experience centificates have to be uploadcd online during the
registration itself.

b. The experience of candidates will be considered only up to the last date of
submission of onding appﬁcatiem forms

. Governmem! Afhlxatt,d colicges mcluchng, mmority collcgcsf Acuz,dltecl
Research Ingtitutions should be signed by the respective Principal/Director
of the College, Institute/Head of the institution.

d. The experience certificates of candidates who worked/are working in
Universities/Constituent  colleges/  Deeined Uniiversitics/Accredited
Research Institution should be signed by the concerned Registrar of the
University,

- . The experience obtained in foreign countries will also be considered,
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£ In case of any false certificate, University will initiate criminal detion
against the erring individual. All experience certificates will be verified by
& competernt authorzly durmg Certificate Verification.

vii. The Cemmxssmn shall prepare merit list which shall remain valid for a period of
one year from the date of its approval. The merit list shall consist of twice the
number of vacancies, but the Commission shall send in order of merit only one
fame: ata time to the University for appointment against each vacancy:

© Provided further that Commission shall recommend name to the
(D) mversny from the merit list in conformity with the reservation roster prepared
andisent by the Umversxty int accordance with the law relating to reservation in
appamﬁnem in force in the State.

ix. The: rec,ozmnendatlon of the Commission shall be placed before the Syndicate of
the concemed University for approval at its néxt meetmg

D Afwr the approval of the synd:xcate the University shall i issue appointoent letters
- inath anspa;rcnt manmer.

S A Noiwzthstdrzdmg anything to the contrary contained in these Siatuu.s if any
college/university teacher is appointed in another university on a similar post,
they shall be. allowed continuity of their service for the purpose of pay and
allowances and grant of retirement benefits as admissible.

%it. The appomhnem letter should elearly mention the time peuod within which the
candidate shall join the post. On the request of the candidate the joining date may
be extended up to six months only, If selected candidates fail to join his’her post

- by due date his/her appomtment shall be considered as cancelled. '

Rﬁp:ea'l & Sa-v’mg-

All other pro\aslam of exmtmg Statuies thiat are not dealt under this Statute shall remain
_--prevali_ '

e - CHAPTER-6
"+ 80 Promotion:
. | When an individual gets a promotion, bis new pay on prommmn would be fixed

. in thc Pay Matrix as follows:

_ On plomanon, the teachcr or equivalent position weuld be given a notional
. dnerement in his/her existing Academic Level of Pay, by moving him/her to the next
 higher Cell at that fevel; and the pay shown in this Cell would now be located i in the

- new Academlc Level corresponding to the post to which he/she has been promoted. If
- & Ce;li identical with that pay is available in the niew Level, that Cell shall be the new
pay, otherwzse the next higher Cell in that Level shall be the new pay of the teacher of .
' eqmvalent position, If the pay arrived at in this manner is less than the first Cell in the
new ievei; then the pay shall be fixéd at the first Cell of the new Level.
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6.1  Application and Commencement:

1§ With respect to promotions of teachers of universities and colleges, the Statutes.
shall be applicable from the date of notification of these Statutes, keeping in
view UGC regulations 2010 and the amendments made thereof from time to
time, and resoiution of Department of Human Resource Development (HRD),
Government of Jharkhand (Gol) vide its letter No-5//3o1 -06/2009/1188 dated
20.11.2010 (6th Pay) and the Resolution of Department of Higher, Technical
Edueation & Skill Development, Government of Tharkhand {Gol) vide its letter
No 319 dated 67.02.2019 (7™ Pay).

2} Any candidate who becomes eligible-for promotion under CAR in terms of these
- Statutes, the promotion of such a candidate shall be govemed by the provisions
of these Statutes from the date of notification.

62 Quahf‘catlam

1) No petson shail be promoted to a teaching post of the mstltutmn including

' constituent colleges, affiliated colleges including religious and liiguistic
minority colleges in a subject if he/she does.not fifill the requitement as to
qualification for the promotions as laid down by these Statutes. :

2) Miniraum length of service for eligibility to move into the grade of Assistant -
Professor (Stage-1, Academic level 10) to Assistant Professor (‘%emor
Scale/Academic level 1 1) would be four years of serviée with a PRD. degree or
five years of setvice with M.Phil/PG Degree in professional cowses, such as
LLM, M.Tech, M. V. Sc. six years of service in case of those without -a
Ph D./M.Phil/P.G. Degree in Professional courses and for the.eligibility to move

. into the grade Assistant Professor (Senior Scale/Academic level 1 1) to Assistant
Professor /Selection Grade/Academic level 12) shall be umiormly 11ve years,

-3y« © For movement into- grades of Associate Professor and above, minimum
 eligibility criterion would be Ph.D. Those without Ph.D. can go up to the level
_of Assistant meessot [Selection Grade/Academic level 12).

& _-'ASsxstant Professor. (Selectwn Grade/Academic level 12) who has completedi
fthree yeals, oi service wﬁl be e!rgxble to be considered for promotion .as

-y

5y  An Associate Professor who has eompleted three years of service in Academic | |
level 13A will beeligible to be considered for promotion to the post of Pl ofessor
(Acadenuc lewel 14).

6) N Pmtessor ean be promoted to the post of Senior Professor (Academic level
15y dfter ten years of experience as Professor (Acadumc level 14).

T The .Leachers serving in the Umvermty Departments or in constituent-
colleges/Affiliated Degree Colleges/religious and Linguistic minerity colleges
whose VI UGC scale of pay has beeh approved shall be considered for

. promotion under CAS. '
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The Screening Comunittee for Career Advancement Scheme (CAS) shall be as
per provisions laid down in these Statutes.

The proniotion under the CAS being a personal promotmn to a teacher holding -
a substantive sanctioned post, on his/her superannuation, the said post shalk
revert back to its original cadre.

For t,be promotion under the CAS, the applicant teacker must be on theroll and

_ In active service of the University /College on the date it falls due by the

Scréening Committee. The Digitized Internal } Quality Assurance Cell {IQAC)
shall be established in all Universities/Colleges as per the U(:UNatxonaI
Assesswent Accreditation Council (NAAC) guidelines with the Vice-
Chancellor, as Chatrperscn (in the case of Universities), and Principal, as
Chairperson (in case of Colleges). The IQAC shall act as the documentation and
recnrd»keepmg Cell for the institution, mcludmg assistance in the development
of Assessment Criteria and Methodology Proforma based on these Regulations,

- Th;e IQAC may also introduce, wherever feasible, the student feedback systern

as per the NAAC guidelines on institutional parameters without incorporating
the | eompenient of the students’ assessment of individual teachcrs in the
Assessment Cfiteria and Methodolo gy Proforma.

The Assessment of the performance of College and 1J niversity teachers
for the CAS promotion is based on the following criteria:-

i Teachmgthammg and Evaleation: The conmumitment to teaching
based crn observable md]cators such as bcmg regular 10 cIass
-outsm]e the class hours, cmmseilmg and memormg, ddcf;uonal teachmg
to support the collevefumvei sity as and when the need arises, eic.
Examination and evaluation activities like performing of examination

- supervision duties, question-papers setling for university/coliege
exatinations, participation in the evaluation of examination answer
scripts, conducting examinations for internal assessment as per the

' schedule to be announced by the institution at the beginning of each
Academic Session and returning and discugsing the answersin the class.

il. Personal BPevelopment Related to Teaching and Research A ctivities:

f Attending or‘ientatizon?’reﬁvesherﬁmethodology courses, development of
e-contents and MOOC's, organising seminar/ conference/ workshop /
presentation of papers and chairing of sessions/guiding and. carrying out
‘research projects and publishing the research output in natmnal and
international journals eic.

ifi. Administrative Support and Participation in Students’ Co-
- curricular and Extra-curricular Activities.

Th University shall send a general circular twice a year inviting applications
for the CAS prometions from the eligible candidates. '
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14)

15)

16)

7

18)

19

20).
- eligibility if her’she is found suitable for the promotion by the Selection
‘Committee,

20

22}

The Registrar of the University shall placc 2 list of eligible candidates giving all
the réquired information about each of them along with all the relevant papers
including service and performance records as per Performance Based Appraisal
System (PBAS) obtained from digitized IQAC Cell dccording to tables of
Appendix-II and Appendix-ITT before Screening Committee.

The -Screening Commitice shall screen the cligibility of the
apphicants/candidates and prepare a list of eligible candidates,

The Registrar shall, with the approval of the Vice Chancellor, forward the list
of eligible candidates/candidate to Jharkhand Public Service Commission with
their applications and all other relevant documents necluding performance
appraisal records, '

The Screening Committee for Career Advancement of Utiiversity Teachers /

- College Teachers (Affiliated, Religious, Linguistic and Minority Colleges) shall

consist of the Vice-Chancellor (Chairman), the Dean of the Faculty coneerned,
the Head of the University Department concerned as Internal Expm and two
External Experts in the subiect concerned.

The two Bxternal Experts of the Screening Committee shall be nominated by
the Chanceflor out of the panel prepared by Directorate of Higher Educatlon
Government of Jharkhand.

The recomniendation of the Jharkharid Public Service Commission shatl be
placed before the Syndicate for considerations. Tn case of affiliated Colleges
including Religious, Li Jnguistic and Minority Colleges, the récommendations of
Jharkhand Public Service Commission shall be placed before the Governihg
body for considerations, it shall be sent to the University for approval of

‘Syndicate after that. _ ,
The tharkhand Public Service Coramission shall decide. and if found suita-hlé,

recomimend within six months from the date of receipt of the fist of eligible .
candidates from the University concerned.

The candidate who dees not succeed in the first assessment, he/she shall have
to be re-assessed only after one year. When such a candidate succeeds in the
eventual assessment, his/her promotion shall be deemed to be from the date of
eventual ﬂs‘}cssment on which she/he has been held eligible.

The date of promotion of the teacher shall be the date of his minimum period of

Itis also provided that the Perfmmancé Based Appraisal System (PBAS) shall

be regularly maintained in respect of each teacher according to the procedure

and in the form as approved by the Chancellor for the purpose.

(i) | The criteria folf promotions under Career Advancement Scheme laid
down under these Statutes shall be effective from the date of notification
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of these Statutes, However, to avoid hardshi P to those faculty mémbers

2 who have already qualified or are likely to qualify shortly under the

existing Statutes, a choice may be given to them, for being considered
tor promotions under the existing Statutes. This option can be exercised
only within three years from the date of notification of these Statutes.

Regarding the cases pending for promotions from one Academic
Level/Grade Pay to another Academic Level/Grade Pay wunder the
Career Advancemeni Scheme provided wnder the Statutes according to

UGEC Regulations on Minimum Qualifications for Appointment of

Teachers and other Acedemic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010
and its subsequent amendments, the teachers shall be given the option
to'be considered for the promotion from one Acadermnic Level/Grade Pay
to another. Academm Level/Grade Pay as per the followi ng:

(@) The tecu,hers shall be considered for promotion from one Academic
Level/Grade Pay to another as per the CAS under these Statates.

Or

(b) The fagulty members shall be considered for the promotion from.one
Acaderic Level/Grade Pay to another as per the CAS provided
under the Statutes according to UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic
Staffin Universities and Colleges and Measures for the Maintenance
of Standards in Higher Education 2010 and its amendments with
relaxation in the requirements of Academic Performance Indicators
(API) based Performance Based Appraisal System (PBAS) upto the

- date of notification of these Statutes,

The relaxation in the requirements of Academic Performance
Indicators (API) based Performance Based Appraisal System (PBAS)
upto the date of notification of these Statutes for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in the
Statutes according to UGC Regulations on Minimum Qualifications for
Appointment:of Teachers and other Academic Staffi m Universities and
Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 and its amendments, is defined as under:

i. Lxempuon from scoring undex Category I, us defined in Statutes
aceording to UGC Regulations 2010,

il.  Scoring in Cafeg_ory H and Category I for faculty and other
equivalent cadre positions shall be as pravided for in Statutes
according to UGC Regulations 2010 with the following
combined minimum API score requirement for Category Il and
Category 111 taken together, as mentioned in Appendix-JI1.,
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Note: There shall be no minimum API score requirement for Category 11 and
Category I indjvidually.

23)  In case of Affiliated / Minority Colleges {Religious and Linguistic) the above

mentioned procedure will be followed for promotion of such teachers whose

appeintiment has. aimady been concurred by JPSC as per provision mentioned in.
these Statutes.

L]

.Sta_ges of Promotion under the Career Advan-cement Scheme of Incumbent and
newly appointed Assistant Professors/Associate PrOfeSSor's!Professors

(i) The entry- -Jevel Assistant Professorg. (Level 10) shall be ehglble for promotion -

under the Career Advancement Scheme (CAS) through two Successive fevels
(Level 11 and Level 12), provided they are assessed to fulfill the eligibility and
performance criteria-as Jaid down in these Statutes,

(i) The Selection Committee for CAS promotion of Assistant Professors/equivalent

cadres from one level to the higher level shall be governed as per the provisions
laid down in these Statutes.

‘Carger Advancement Scheme (CAS) for -U’n-i'versityf(?ollege teachers.

- Assistant Professor {(Academic Level 1&) to Assistant Professor (Senior
Seale/Academic Level 11).

Ellglhihty

An Assigtant Professcn wha has completed four- vears of service with a Ph. D
degree or five years of service with a M.Phil/PG Degree in Professional
Courses, such as LLM, M.Tech. M.V.8¢. and M.D,, or six vears of service in
case of these without a Ph.D./M.Phil/PG Degtee m a Professional course and
satisfies the following conditions:
i, -Attended one Orientation couwrse of 21 days duration on teaching
methodology; _
fi. -Any one of the following: Completed Refresher/Research Methedology
- Course being condueted by Human Resource Development Centre
OR |
- Workshop/Syilabus Up-gradation Workshop/Training 'lfe:ach.ing%e:ammg .
Bvaluation, Technology Programmes/ Faculty Development Programmes of
at least one week (5 days) duration (These s_hou.ld be done from reputed
National/State level institutes/research organization/University

OR

[t must be spensored by UGC/AICTE/CSIR), or taken one MOOCS course
{with e certification) or development of e-cotitents  in i_hu,r
quadrants/MOOCS couwrse during the assessment period; and
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iid. Published one research publication in the peer reviewed or refereed journals
during the assessment perzod

CAS pmmoﬁon Criteria for Senior Scale (Academic Level 11).
A teae-h:er shall be promoted if-

i. He/she gets a *satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three/four/five of the Tast four/five/six years of the assessment
period, as the case may be (as provided in Appendix II, Tabie 1) and

i, The, promonon is recommended by the Selection Committec

0 Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Seieetmn Gradef‘Academic Level 12).

Eilglblhty

i, Assistant Professors who has completed five years af service in Acadcmlc
Level 11/8enior Scale,

o 'A'Ph-.I). Degree in the subject relevant/allied/relevant discipline.

iit.  Has done any twa of the foliow ing in the last five years of Academic Level
11/ Sentor Seale : Compléted a course. / programme from amongst the
categories of Refresher Courses / Research Methodology being conducted
by Fhiman Resource Development Centre or Workshops / Syllabus Up-
gradation Workshop/ Teaching-Learning Evaluation / Technology
‘Programmes / Faculty Development Prog gramme of at least two weeks (ten
~ days) duration (or completed two courses of at least one week (five days)
- duration in lieu of every single course / programme of at least two weeks
(ten days) duration) or, completed one MOOQCs. course in the relevant
“subject (with e certification); or contribution towards the development of e-
~content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
- ¢ourse/contribution towards the development of at least 10 modules of
- MOOCs course/contribution towards conduct of a MOOCs course. during
the period of assessment,

v, | Publzshed three sesearch papers in the peer reviewed or refcreeci journals
 during the assessment period. -

CAS promotion Criteria
A teacher shall be promoted if

The teacher gets a 'satisfactory or 'good’ grade in the annual performance
assessment repoﬂs of at feast four of the last five years of the asseqsment period,
as prescribed in Appendix 11, Table 1) and;

i. The promotion is recommended by the Selection Committee.
HI, Assistant Professor (Selection Grade/Academic Level . 12) te Associate
Professor (Academlc Level 13A).
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1) Assistant Professor who has completed three years of service in Acadermic
Level 12/Selection grade.

2) APhD. Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during the last three years : completed one
course/Programame  from amongst the categories of Refresher
CoursesfResearch Methodology being conducted by Human Resource
Development Centre (HRDC) or Workshop/Syllabus Up-gradation
‘Workshop/Teaching-Learning-Fvaluation Technology Programme /Faculty
Development Programme of at least two weeks (ten days} duration (or

- completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration) or
completed one  MOOCs ~course  (with e-certification);  or
contribution towards the development of e-content in 4-¢uadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCs course/contribution towards
gonduct of a MOOCs course during the period of assessment,

4) A minimum of seven publications i the peer reviewed or refereed journals
out of which three research papers shou.[d have been published during the.
assessment penod

5y Evidence of having guided at least one Ph.DD. candidate,
CAS premotion Criteria for Associate Professor (Academic Level 134)
Ateacher s’h&ili be promoted if;

i. Hefshe gets a 'satisfactory or 'good' grade in the annual performance
-assessmemt reports of at least two of the last three years of the assessment
period as specified in Appendix II, Table 1, and has a rcqcarch score of at least
70 as 'per Appendix I, table 2.

ii. The promotion is recommended by a -selection committee. constituted in
accordance with these Statutes,

V. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility

1) An Associate Professor who has completed three years of service in Academic
Level 13A.

2) A PH.D. degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer reviewed or refereed
Jjournals out of which three research papers should have been published during
the assessthent period.

4} Evidence of having successfully guided doctoral candidate. |
5) A minimum of 120 Research Scoré as per Appendix LI, Table 2.
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CAS px‘bmuﬁ.on Criteria
A teacher shall be promoted if:

. He/she gets a ‘satisfactory' or 'good’ grade in the annmual performance assessment
reports of at least two of the last three years of the assessment period, as per
Appendix-IF, Table 1, and has at least 120 research score, as per Appendix II,
Table 2. ‘

ii. The pmmotzon Is reconmunended by a SG[LCiIOIl conmuttee constitited in

- aecordance with these Statutes.

V. Professor (Academic Level 14) to Senior Professor {Academic Level 15).

A Professor (Academic Level 14) can be promoted to the post of Senior Professor
(Academic Level 15) under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject experis who are not of
the rank ldWe:r' than the rank of Senior Professor (Academie Level 15) {or Professor

- (Academic Level 14) having at least ten years of experience). The selection shall
be based on the 10 best publications during the last 10 years and interaction with a
Selection Committee constltuted m accordance with these Statutes

Ehigibility
i, Ten years experfence as a Professor.

i, A minimum of ten publications in the peer reviewed or refereed journals and Ph.D.
degree has been successfilly awarded to two candidates under histher supervision
during the assessment period.

C. Career Advam;ement.Scheme (CAS) for Librarians:
Note: -

i. The foliowing provisions apply only to those persons who are not involved in
the teaching of Library Science. Teachers in institutions wheré Library Science
is & teaching department shall be covered by the provisions given, of these
Statutes for Colleges/Institutions and Universities, respectively.

it. The Deputy Librasian in Universities shall have two levels i.e. Academic Level

13A and Academic Level 14 while College Librarians shall have five levels i.e.
Academic Level 10, Academic Level 11, Academic Level 12, Academic Level
13A and Academic Level 14. o

L \.From University Assistant Librarian (Academic level 10)/College
Librarian (Academic level 10) to University Assistant Librarian (Senior
Scale/Academic level 11}/ College Librarian (Senior Scale/Academic level
11):
Eligibility , .
An Assistamt Librarian/ College Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library Science/

35




Information Science/Documentation Science or an equivaleni degre'e or five
years of experience, having at least a M.Phil. degree, or six years of service for
those without an M.Phil.or a Ph.D. degree.
i, He/she has attended at least one Orientation course of 21 days' duration,
and '
ii. Traiming, Seminar or Workshop on automation and digitalization,
‘maintenance and related activities, of at least 5 days, as per Appendix-
11, Table-4
CAS Promotion Criteria
An Assistant Librarian/College Librarian may be promoted if
i. He/she gets a 'satisfactory' or 'good” grade in the annual performance
' assessment reports of at least three/four/five out of the last four/five/six
years of the assessment period as the case may be as specnf' ed in
Appendix-If, Table 4 and '
ii. The promotion Is recommended by a screcningmmn«evaluatiou '
commifiee _ .
Il From University Assistant Librarian (Senior Seale/Academiic Tevel
i1)/College Librarian (Senior Seale/Academic level 11) to University

Assistant Librarian (Selection Grade/ Academic level 12/ Coliege Labrarian
~ (Selection Grade/Academic level 12)

Eligibility
i, I:{aefshe has: completed five years of service in that grade.
i, He/she has-done any two of the following in the last five years;

(i} Training/Seminar/Workshop/Course  on automation  and
digitalisation,

(i) Maintenance and other activities as-per Appendix II, Table 4 of at
Teast two weeks {ten days) duration (or cmmpieted two courses of at
least one week (five days) duratlon in lisuiof every single
course/programme of at least two weeks (ten days) duration),

(i) Taken/developed one MOOCs course in the relevant subject (with e
certification), or

{iv) Libraty up-gradation course.
CAS Promeotion Criter;i_a
An individua! shall be promoted if

a. Hefshe gets a 'satisfactory or 'good’ grade in the annual performance
assessment reports of at Jeast four out of the last five years of the
assessment petiod, as specified in Appendix 11, Table 4, and;
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b. The promotion is recommended by 2 screening-cum-evaluation
committee.

- TII. ¥rom University Assistant Librarian (Selection Grade)/ Academic Level
12)/College Librarians (Selection Grade)/ (Academic Level 12) to
University Deputy Librarian (Academic Level i3 A)!Coilege Libtarians
{Academic Level 13 A)

1) He/she has completed three years of service in that grade.
2)  He/she has done any one of the following in the last three years:
(i) Training/SeminarfWorkshop/Course  on  automation and
digitalization, i
(i) Maintenance and related activities as per Appendix II, Table 4
of at Jeast two weeks' (ten days) duration,

(it}) Completed two courses of at least one week (five days)
duration in lieu of every single course/programme of at least
two weeks (ten days) duration,

(iv) Taken/ developed one MOOCS course in the relevant subject
© (with e certification), and

(v) Library up-gradation course.
{CAS Promeotion Criteria
‘An individual shall be promoted if-

(i) He/she gets a 'satisfactory' .or 'good’ grade in the annual performanee.
assessment reports of at least two out of the iast three years of the
assessment period, as specified in Appendix II, Table 4; and.

(i) The promotion is recommended by a Selection Committee constituted as
per these Statutes on the basis of the interview performance.

Iv.  The criteria for CAS FPrometions from University Deputy .
‘Librarian/ College Librarians (Academic Level 13A) to University Deputy
Librarian/College Librarians (Academic Level 14) shall be the following:
1) 'He/she has completed three years of service in that grade. '

-2} He/she has dong any one of the following in the last three years:
) Training/ SemmarfWarkshoprcurse on  automation  and
digitalization, _ '
ii) Maintenance and related activities as per Appendix-II, Table 4 of at
{east two weeks' (ten days) duratlon,
i) Cormpleted two courses of at least one week (five days) duration in

lieu of every single course/programme of at least two weeks (ten
days) duration,
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iv) Taken/developed one MOOCS course in the relévant subject (with

e-certification), and
v) Library up-gradation course,

3} Evidence of innovative library services, including the integration of ICT
in a libratry.

4) APh.D, Degreein Library Science/information Scicnccf])ocumcﬁtaﬁon
/archives and Manuseript Keeping.

CAS Promotion Criteria
An individual shall be promoted if-

i, Helshe gets a 'satisfactory’ or 'good’ grade in the annual perf(')rmancé

assessment reports of at least two out of the last three years of the |

assessment period, as specified in Appendix-11, Table 4; and

ii.  The promotion is recommended by a Selection Comumittee constituted
as per these Statutes on the basis of the interview performance.

D. Career Advancement Scheme (CAS) for Directors of Physical Education and
Sport_s. .

Note:

R

i)

L

The following provisions apply only to those personnel who are not involved
in teaching physical edycation and sports. Teachers in insfitutions where
Physical Education and Sports is a teaching department shall be covered by the
provisions given under these Statutes  for Coileges:’instiﬁltions and
Univeisities, respectively. '
The Deputy Director Physical Education and Sports in Universities shall have
two levels i.e. Academic Level 13A and Academic Level 14 while College
Director Physical Education and Sports shall have five Jevels i.e. Academic
Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and
Academic Level 14, _ ' .
From Assistant Director of Physieal Education and Sports (Academic
Level 10)/College Director of Physical Education and Sports (Academic
Level 10) to Assistant Director of Physical Education and Sports (Seniox

Seale/Academic Level 11)/ College Director of Physical Edueation and

Sports (Senior Scale/Academic Level 11) -
Eligibility

(i) Hefshe has completed four years of service with a Ph.D. degree in Physical

(i)

Education or Physical Bducation & Sports or Sports Science or five years of
service with an M.Phil. degree or six years of service for those without an
M.Phii or Ph.D. degree. '

Hefshe has attended one Orientation course of 21 days’ duration, and
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(i)

He/she has done any one of the following:
() Completed Refresher / Research Methadology Course/ workshop,

{b) Training Teaching Learning-Evaluation Technology Programme/

Raculty Development Programme of at feast 5 days duration and

{¢) Taken/developed one MOOCs course (with e-certification).
CAS Promation Criteria

An individual may be promoted if-

i} He/she gets a ‘satisfactory’ or 'good’ grade in the annual performance assessﬁaent
reports of at least three/four/five of the last four/five/six years of the assessment
period as the case may be, as specified in Appendix II, Table 5; and

i} The promotion is recommended by a screening-cum-evaluation commitiee.

~ IL. From Assistant Director of Physical Education and. Sports (Senior

Seale/Academic Level 11y College Director of Physical Edueation And
Sports (Senior Scale/Academic Level 11) to 'Univérsity Assistant Divector of
Physical Education and Sports (Selection Grade/Academic Leve! 12)/College
Director of Phy_sical Education and Sports (Selection Grade/Acadensic Level

12)

i) He/she has complcted five years of service in that grade

2) Hefshe has d(me any two of the ioilowmg in the last five years:

i) Completed one course / programme from among the categories of
- refresher courses, research methodology workshops,
i) Teaching-Leaming-Evaluation Technology Programmes/Faculty
Development Programmes of at least two weeks {ten days) duration,

" iii) Completed two courses of at Jeast one week (ﬁvc days) duration n

lie of every single course/programume of at least two weeks (ten days)
duration), and

iv) Taken/developed one MOOCs course in the relevant subject (with e
certification)

CAS Pmm&tian Criteria

An individual may be promoted if-

i;

it.

He/she gets a 'satisfactory or 'good' grade in the annual peximmdnco
assessment reports of at least four out of the last five years of the
assessment period as specified in Appendix-II, Table 5, and

The prometion is recommended by a screening-cum-evaluation
commitiee.
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IL.From University Assistant Director of Physical Education and Sports :
(Selection Grade/Academic Level 12)/ College Director of Physical
Fducation and Sports (Sclection Grade/Academic Level 12) to University
Deputy Director of Physical Education and Sports (Aeademic Level 13 A)/

College Director of Physieal Education and Sports (Academic Level 134)

1) He/she has completed three years of service.
2) Hef she has done any one of the following during the last three years: |
i, Completed one cowrse / programume from among the categories of

Reftesher Courses, Reseatch Methodology Workshop,
"ii, Teaching-Learning-Evatuation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) diration
* (or completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days)

duration,

iii. Taken/developed one MOQCs course in re_tevmn subject (with e
certification). :

CAS Promotion Criteria
An individual may be promoted if-

i, Hefshe getsa 'satisfactory' or ‘good’ grade performance assessment reports
of at Teast two out of the last three years of the assessment period as
specified in Appendlx.ll Table 5, and;

ii, The promotion is recommended by a selection. commitiee constituted as
pex these Statutes on the basis of the interview performance.

Tv. Ihe criteria for CAS Promotions from University Deputy Director Physical
Education and Sporis/College Director Physical Education and Sports
{Academic Level 13A) to University Beputy Director Physical Edueation and
Sporis/College Director Physieal Education and Sports (Academic Level 14)
shall be the following:

1) He/she has completed three years of service.
2) He/she has done any one of the following during the last three years:.

(i) Completed one course / programme from among the categories of -
Refresher Courses, Rescarch Methodology Workshop,

(i) Feachmg -Leamning-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (ot
completed two courses of at least one week (five days) duration in licu of
every single course/programme of at least two weeks (ten days) duration,

(til) Taken/devetoped one MOOCTs course in the relevant subject (vmh e
cemﬁcauan)



70

71

3 Evidence of orgamizing competitions and coaching camps of at least two
weeks' duration.

4y Evidence of having produced good performance of teams/athletes for
competitions Jike state/national/interuniversity/combined university, etc.

5} A__Pfh;D. in Physical Bducation or Physical Education and Sports or Sports
Science.,

CAS Pmmotlon Criteria
An mdwldual miay be promoted if;

i) Hefshe gets a satisfactory’ or 'good’ grade perforinance assessment reports of
at least two out of the last three years of the assessment period as specified in
Appendix 11, Table 5, and;

i) The promotion is recommended by a selection commitiee constituted as per
these Statutes on the basis of the interview performance.

Discretionary award of advance increments for those who enter the
profession as Associate Professor or Professor with higher merit, high number of
research publications of high quality and experience at the appropriate level, shali
be within the competence of the appropriate authority of the University concerned
or recrhiting, instibution based on the recommendations of a selection committes

‘while considering the case of individual candidates in the context of the merits of

each case, taking into account the pay structure of other teachers in the facuity and
ofher merit- specific factors. Discretionary award of advance increments is not
apphcable to those emtering the profession as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Spm‘ts and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil or

M.Tech, and LLM degree. However, those entering the service as Assistant

Professor/Assistant Libratian/Assistant Director of Physical Education and Sports,
having a postdoctoral teaching/research experience, after obtaining a Ph.D. degree
and proven credentials, may be eligible for discretionary award of advance
increments 10 be given to the person, as decided and recorded by the selection
Comimittee in the jmiﬂu;t:es of its meeting ‘ '

Repesl & Saving

All other provisions of existing ‘»tatutes that are not deal’f under these Statutes shall
remain same.

CHAPTER-7

Leave

The _fﬁlk_o&ving kinds of feave would be admissible to permanent teachers other than the
leave already prescribed in existing Statute:

Casual Leave:
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a. The total casual leave granted to a teacher shall not excced eight days in an
academic year.

Casual Teave cannot be combined with any other kind of leave except special casual
leave. However, such casual leave may be combined with holidays including
Sundays. Holidays or. Sundays falhng y within the period of casual leave shall not be
ecounted as casual leave.

) Earned Léave:

a. Earned leave admissible to a teacher shiall be:

L

2

3.

1/36th of the actual serviee, including vacation; plus

1/3¢d of the period, if any, during which he/she is required to perfom duaty -

during the vacation.

For purposes of computation of the period of actual service, all pertods of leave
except casual, special casual, and duty leave, shall be excluded.

. Earned leave at the eredit of a teacher shall not accumulate beyond 300 days.

The maximum period of earned leave that may be sanctioned at a time shall not
exceed 60 days. Farned leave exceeding 60 days may, however, be sanctioned
in the case of higher study, or training, or leave with medical certificate, or when
the entite leave, of a portion there of, is spent outside India.

For rernoval of doubt, it may be clarified:

i When ateacher combines vacation with earned leave, the:period of vacation
shalt bereckoned as teave in caleulating the makimum zmount of leave en
average pay which may be included in the particutar period of leave.

§. In cases where only a portion of the leave is spent outside India, the grant

of leave in excess of 120 days shall be subject to the conditien that the
portion of the leave spent in India shall not, in the aggregate, exceed 120
days.

. Encashmentof earned leave shall be allowed to members of the teaching
staff ax applivable to the employees of the State Goverrmment,

i

7.3 Maternity leave

®

Maternity leave on fisll pay may be granted to a woman teacher for a period not
“exceeding 180 days, fo be availed twice in the entire career. Maternity leave

may also be granted in case of miscarriage, including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in her

career is not more than 45 days, and the application for leave 13 supported by a

medical certificate.
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. 8.0

(i)  Maternity leave may be combined with any earned leave, half-pay lcavc ot
extraordinary leave, but any leave applied for in continuation of the maternity
leave roay be granted if the request is supported by a medical certificate.

Patermty Leaves

Patérnity leave of 15 days may be granted to maie teachers during t}ze confimement of
their wife, and such leave shall be granted only up te two chiidren

Repeal & Saving

Al other leave provisions of existing Statutes under Jivarkhand State Universities Act,
" 2000 (adapted as amended) ‘that are not dealt under these Statutes. shall reneain same.

'CHAPTER-8

Counnting of Past Services for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Assistant
Professor Associate Professor or Professor or equivalent in a University, College,
" National Laboratories or other scientific/professional organizations such as the CSIR,
ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the direct
recruitiment and promotion under the CAS of a teacher as Assistant Professor, Associate
Professor, Professer or any other nomenclature,

Provided that

I -The esqen‘ual qualifications of the post held were not lower than the
qualifications presesibed by the UGC/Statutes for - Assistant Professor
Associate Professor and Professor, as the case may be.

ii. The post is_!was' in an equivalent grade of Assistant Professor (Lecturer),
- Associate Professor (Reader) and Professor. '

i, - 'Thf: concerned Assistant Professor, Associate Professor and Professor should
possess the same minimun qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and
Professor, as the case may be. :

iv.  The post was filled in accordance with the preseribed selection procedure as laid
" down in the Regulations of the University/State Government/Central
Government/ Institutions concerned, for such appointments.
v.  The previous appointment was not as guest faculty for any duration or ad-hoc
or in a Jeave vacancy of less than one year duration. Ad-hoc or temporary
 service of mote than one year duration can be counted:

_P.rﬂ?ided that:
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8.3

the essential, qualifications of the post held were not lower than the

qualifications prescribed by the UGC for Assistant Professor, Associate
Professor and Professor, as the case may be;

the incumbent was appointed on the recommendation of a duly constituted
Selection Committee constituted as per the rules of the respective univessity;
The incumbent was drawing total gross emoluments not less than the monthly
gross salary of a regularly appointed Assistant Professor/Associate Professor

and Professor as the case may be which may be verified by Form-16, salary

statepent etc.
The period of service was of more than one year.

The incumbent was selected for the permanent post in continuation to the ad-
hoc or temporary service; P

At the time of selection, the negotiated terms and conditions-¢learly mention the
period of experience, nature of experience and the same has been consented by
the employer.

Period of Probation and Confirmation

The minimum petiod of probation of a teacher shall be one year, extendable by
maximum pfmod of one more year in case of unsatisfactory performance

‘The teacher on probation shall be Lonﬁrmed at the end of one year, unless
extended by another year through a specific order, before the expiry of the first
year.

Subject to this Clause, it is obligatory on the part of the university/the concerned

 dnstitution to issue-an order of confirmation 1o the incunibents within 45 days of

completion of the probation period after following the due process of
verification of satisfactory performance. _

The probation and confirmation Rules shall be applicable only at the initial stage
of recruitment, issued from time to time by the State Government. '

Creation and Filling-up of Teaching Posts:

Teaching posts in universities, as far as feasible, may be created in a pyramidal

order, for instance, for one post of Professor, there shall be two posts of Associdte
Prdfcssors. and four posts of Assistant Professor per department. '

Appsmtments on Contract Basis

On the point of Contractual appointment the Resolution Number 516 dated

02.03.2017 issued by the Higher and Technical Education Department ot any furiher
directivn of the State Gevernment from time to time shail be followed.
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8.4

Tmhing :I)"ays

: 1 The Universities/Colleges must have at least 180 teaching, i.e., there should be a

minimum of 30 weeks of actual teaching in a 6-days week. Of the remauning period,
12 weeks may be devoted to admission and examination activities, and non-
instructional days for co-curricular, sports, coliege, et¢., 8 weeks for vacations and

2 weeks may be attributed to various publi¢ holidays. 1f the University adopts-a 5-

day week pattern, then the number of weeks should be inereased correspondingly

“to enisure the equivalent-of 30 weeks of actual teaching, with a 6-days week.

The above provision is summarized as follows:

" Number of weeks: 6-days a week | Number of weeks: 5-days a week
: pattemn ' pattern
Categorizationr |  University College - University College
: Teaching and ' 30 30 36 - 36
Learning {180 days} (180 days). (180 days) - (180 days)
Process weeks weeks ~ weeks weeks
Admigsions,
| Examinations, 12 10 8 8
and preparation
for examination
 Vacations 8 10 6 6
Pubslic. Hohdays-
{to increase and .
adjust teaching 2 2 2 2
accordingly _
Total 52 52 52 52

85

2. In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be

credited with 1/3rd of the petiod of their earned leave, However, colleges may have
an option of a total vacation of 10 weeks in a year and no earned leave except when
vequired to work during the vacations for which, as in the case of University
teachers, 1/3rd of the period shall be credited as Earned Leave. '

Wirkload

1. "The i;\;grklead of the teachers in full employment should not be less thﬁn Forty hours

a weele for thirty working weeks {One Hundred and Eighty teaching days) in an
academic year, Tt should be necessary for the teacher to be available for at Jeast five
hours daily in the University/College. Teachers shall devote at {cast Two hours per
day - for mentoring of students (minimum Fifteen students per coordinator) for

Community Development/Extra-Curricular Activities/library consultati on/research

45



86

8.7

in case of Under-Graduate Courses and/or at least Two hours per day for research
in case of Post Graduate courses, for which the necessary space and iifrastruciure
shall be provided by the University/College. The direct teaching-leaming work load
should be as follows:
Assistant Professor-16 hours per week
Assotiate Professor/Professor 14 hours pet week

2, Professors/Associate Professors/Assistant Professors involved in administration/ _
extenision work can devote two hours per week from the teaching and learning
hours, ’ ' '

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be dé-ter.mined with reference to the
notification by the University and the merit ligt of the nétified candidates by the
Un i'vetsiiy and for the teachers promoted under the CAS with reference to the date of
eligibility as int}_iéa';ed in the recommendations of the selection comumittee of the
respective candidates. The Rules and regulations of the State Government shall apply,

for all other matters of senjority.
Research Promotion Gr_aﬁt

The UGC or the respective agency (Central/State Governments) may provide a startup
grant of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs
in Seiences and Technology to teachers and other non-vocational academic staff to take
up research immediately after their appointment. -

In case of Research/consultaney projects, a faculty member will be given 40% of the
total amount given to the host institute.

Repeal & Saving

All other provisions of existing Statates that are not dealt under these Statutes shall
retnain prevail.
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CHAPTER-9

Code of Professional Ethics:

Teachers and their Responsibilities:

Whoever adopts teaching as'a profession assumes the obligation to conduct

himself/herself in accordance with the ideal of the profesgion, A teacher is constantly

under the scrutiny of his students and the society at large. Therefore, every teacher

should see that there is no incompatibility between his precepts and practicc The

nailonal :deais of education which have already been set forth and which he/she should

seek to mculcatc among students must be his/her own ideals, The profession further

requites that the teacher should be calm, patient and communicative by temperament

and amiable in disposition.

Teacher should: . .

i) Adhelc toa responsxble patterr of conduct and demean or expected of them by
the community;

it} Manage. their pnvdle affairs in a manner consistent with the dzgmty of the
profession;

iif)  Seek to make professional growth continuous through study and research;

i)  Express free and frank opinion by participation at professional meetings, -

- seminars, conferences, ete., towards the contribution of knowledge;

\25 Maintain active membership of professional organizations and strive to improve
education arid profession through theny;

vi)  Perform their duties in the form of teaching, tuterials, practical, seminars and
research work, conscientiously and with dedication;

vii)  Discourage and not indulge in plagiarism and other non-ethical behaviour in
teaching and research; '

viil)  Abide by the Act, Statutes and Ordinance of the Unwersﬂ“y and to respect its
ideals, vision, mission, cultural practices and tradition:

ix)  Co-operate and agsist in carrying out the functions relating to the educational
responsibilities 6f the college and the university, such as assisting in appraising
applications for admission, advising and counseling students as well as assisting
the cofiduct of usiversity and college examinations, including supervision,
invigilation and evaluation; and

X) Participate in extension, co-curricular and extra-curricular activities, including

the coranunity service.
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1.

Teachers and Students

Teachers should:

)
i)

i)

iv)

vi)

vit)

vii)

)

Respect the rights and dignity of the student in expressing his/her opinion;
Deal justly and impartially with students regardless of their religion, cast,
gender, political, economic, social and physical characteristics;

Recognise the difference in aptitude and capabilities among students and strive
to meet their individual needs:

Encourage stidents to improve their attainments, develop their personalities and.
at the same tine contribute to community welfare;

Inculeate among students scientific temper, $pirit of inquiry and ideals of
democracy, patriotism, social justice, environmental protection and peace;

Treat students with di gnity and not behave in a vindictive manner towards any

of them for any reason;

Pay attention fo only the attainmént of the student in the assessment of meTit;
Make themselves available to'the students even beyond their class hours and
help and guide students without any remuneration or reward;

Aid students to develop an understanding of national heritage and national
goals; and :

Refrain :ff(;_un inciting students against other students, colleagues' or
administration,

‘Teachers and Colleagues

Teachers should:

1)

i)

1if)

vy

“Treat other members of the profession in the same manmer as they themselves
wish te be treated;

Speak. respectfully of other teachers and render assistance for professional
betterment;

Refrain from making vasubstantiated allegations against colleagues to higher
authorities; and

Refyain from allowing considerations of caste, creed, religion, race or sex in
their professional endeavour. '

Teachers and Anthoritics ~

1)

Teachers should:

Discharge their professional responsibilities flCC“QI‘diﬂg to the existing Rules and

adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and / or professional organizations
for change of any such Rule detrimental to the professional interest;
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1) Refrain from undettaking any other employment and commitment; including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities;

iii} Co-operate in the formulation of policies of the institution by accepting various

offices and discharge responsibilities which such offices may demand;

iv) Co-pperate through their organizations in the formulation of policies of the other
institufions and accept offices;

v) Cooperate with the authorities for the betterment of the institntions keeping in view
the interest and in conformity with the dignity of the proi:essxon

vi) Adhere to the terms of contract;
vii) Give and expect due notice before a change of position takes place; and

viif): Refrain from availing themselves of leave except on unavoidable grounds and
a8 far as practicable with prior intimation, keeping in view their particular
responsibility for completion of the acadeimic schedule

Teachers and Non-Teaching Staff

Teachers should:

i} Treat the non-teaching staff as colteagues and equal partners in a cooperative

undertaking, within every educational institution;

ii) Helpin the functioning of joint-staff councils covering both the teachers and. the
non-teaching staff.

Teachers an;d--(_}uardlans-
Teachers Séhmﬂd:

Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reporis of their performance to the
guardians ‘whenever necessary and meet the guardians in meetings. convened for the
purpose for mutual exchange of ideas and for the benefit of the mstltuhon

Teachersand bacrety
Teachers should;

i} Recognize Ehat_ education is a public service and strive to keep the public informed
of the educational programumes which are being provided;

iy Work to impreve edutation in the community and strengthen the community's
moral and intelleciual fife;

ifl) Be aware of social problems and take part in such activities as would be conducive
to the progress of society and hence the .counu"y as a whole;

iv) Perform the duties of citizenship, participate in cothmunity acﬁvmes and shoulder
the responsibifities of public offices;
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IX.

v} Refrain from taking part in or subscribing to or assisting in any way activities, which

tend to promote feeling of hatred or enmity among different communities, religions
or linguistic groups but actively work for national integration,

The Viee-Chancellor/Pro-Vice-chancellor/Rector:

The Vice-Chancellor/Pro-Vice-chancellor/Rector should

B Provide inspirationdl and motivational value-based academic and executive
feadership to the.university through policy formation, operational managemert,
orgamization of human resources and -concern for the enwronmanl and
sustainability;

ii) Conduet himselfherself with transparency, fairness, honesty, highest degree of ‘
ethics and decision making that is in the best interest of the university;

i) Aot as steward of the university's assets in managing the resources
responsibility, optimally, effectively and efficiently for providing a conducive
working and leatning environment;

iv) Promote the collaborative, shared and consultative work culture in the
university, paving the way for innovative thinking and ideas;

v) Endeavour to promote a work culture and ethics that brings about quality,
professionalism, satisfaction and service to the nation and society;

vi) Refrain from allowing consideration of caste, creed, religion, race, getider or
sex in their professional Endeavour,

College Principal: |

College Principal should:

) Provide mSplratlonal and motivational value-based academic and exccutive:

' leadership to the college through policy formation, operational management,
organization of human resources and cemecern for the environment and
sustainability: _

) Conduet himself/herself with transpareney, faitness, honesty, highest degree of
ethics and decision miaking that is in the best interest of the college;

iy  Act as steward of the college's assets in man'aging the resources responsibility,
optimally, effectively and efficiently for providing a conducive working and
learning enviroiment; _ '

iv) Promote the collaborative, shared and consuliative work culture in the college,
paving the way for innovative thinking and ideas; .

v) Endeavour to premote a work culture and ethics that brings about quality,
prafessionatism, . sa‘ti'sfacti(im'and service to the nation and society;

vi)  Adbere to a responsible: pattem of conduct and demeanor expected of them by

the community,
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Vi) Mdnaoe their private affairs in a manner cons;stemt with the dignity 0{ the
prefession;

vili) Discoutage and not indulge in plagiarism and other non-ethical behaviour in
teax;hmg and research; :

ix) P_an;:m_pate in extension, co-curticular and extra-curriculdr activities, including
the community service;

X) Refrain from allowing consideration of caste, creed, religion, race, gender or

sex in their professionat Endeavour.

Director Physical Education and Sports (University College)y/Librarian

--(Umversaty!(?ellege)

Diretor Physical Education and Sperts (University College)/ Librarian
(_Un:werslt.y}fCoHege) should:

1} Adhere to a tesponsible pattern of conduct and demeanor expected of them by

the community;

i) Manage their private affairs in a manner consistent with Lhc dignity of the

profession;

i) Discourage and not indulge in plagiarism and other non- cthwal behaviour in

~ teaching and research;

iv)  Participate in extensjon, co~cumou[ar and extra-curricular acuvltxes including

the: community service;

V) Refiain from allowing consideration of caste, creed, religion, race, gender or
sex in theit professional Endeavour

Teachers whe become MP/MLA during the service period
- Anyteacher who contests Parhamerrtarnyeg;slatwe election ag per provisions of JSU

Act, 2000 (adapted and as amended) and becomes MP/MLA, then he/she will be
ehglbie to-draw salaty from only one source.

- Maintenance of Standards in Higher Education Institutions:

In order to maintain the academic stamdatds in higher education, the following

ﬁr&.éommﬁgdations shall be adopted by the respective Universities/ Colleges/

Inistitutions:

i) The process of evaluation for PLLD. shall be uniform in all the universities in

- accordance with the respective UGC Regulations and their amendments from

time to time, in this regard. The Universities shall adopt these Rulcs within six
menths of their nptification.

ii) There shall be a special provision of supernumerary Ph.D. 'seats_ not exceeding
10% of the total seats aVailable_in the department, if there 1s no vacant seats
available with the eligible Supervisors in thal department, to the in-service
teachers for encouraging the faculty members of colleges and universities for
getting a PhD. degree,

i1y In order 1o encourage research. and increase the country's research oufput,
Universities shall accord permission and provide a need based facility for
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college teachers to supervise Ph.)./M.Phil, Scholars. Universities shatl amend -
their Statutes and Ordinances accordingly.

iv)  All mewly-recruited faculty members shall be provided one-time seed
meney/start  up  grant/research  grant  for  establishing a  basic
- search/computational facility as per the provisions laid down in these Statute.

v) The Ph.D, degree shall be made 2 mandatory requirement for recruitment and .
promotions in accerdance with the provisions laid down in these Statutes.

vi)  Research clusters shall be created amongst the universities/colleges/research
institutions within the state for sharing research facilities, human resources,
skills and infrastructure to ensure optimal utilization of resources and to create
synergics among higher education institutions.

vil}  An induction programme of one month shall be introduced for all newly-
reeruited Assistant Professors in the universities /colleges/institutions ide‘;_ﬂly
- before the starting of their feaching work, but definitely within one year of the
recruitment of the new faculty member., In addition to the Fluman-Resource
Development Centers of the- UGC, Universities/Institutions with the Pandit
Madan Mohan Malviya National Mission on Teachets and Teaching .
(PMMMNMTT) scheme shall also organize such induction programmes as per
their mandate. ' ' :
viii) - These induction programmes shall be treated at par with the Orientation.
Programmes already being run by the Human Resource Development Centres
of the UGC for the purpose of the CAS requirements,
Universities/Colleges/Institutions shall send the faculty members to such
programmes i a phased manner so that the teaching work does not-suffer.

ix) Al short-term and long-duration capacity building ‘programmes for
 teachers/faculty ranging from one week to one month as ‘well as serninars,
workshops in.different pedagogic and discipline specific areas being conducted

by centers such as Schools of Education (SoEs), Teaching Learning Centers
{T1.Cs), Faculty Development Centers (FDCs), Ceniers for Excelience in
Seience and Mathematics (CESMES), Centers for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be

taken into consideration for fulfilbment of the requirements as laid down in
Career Advancement Scheme of these Statutes,

9.2  Allowances and Benefits:
1) ~ Other allowances and benefits:-

Tt the light of départinental resolution Numbet -319 dated 07.02.2019 and the
MHRD letiers No.F.1-4/2017-U. dated 28.01.2019 &01.02.2019 and the provisions
of the Department of Expenditure's OM No.l/12016-E-III(A) dated
26.07.201 Fread with Department of Expenditure's Resolution dated 06,07.2017 and
letter No. 1-7/2015-U.1(1) dated 62.11.2017 and letter No,1-7/2015-U.1(2) dated -
(2.11. 2017 the State government has decided to give the Medical, HRA and
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"’I‘ranspei’t allowanees to teachers and officers of the Universities and colleges as per
State Government employees with effect from the date of notification of this
Statute. -

ii) Pension, Gratuity, ex-gratia compensation etc. as per section 71 of Jharkhand
State University Act, 2000 (adapted and as amended) shall also be applicable to
officers, teachers and Library and Physical Education and Sports Cadres of State
Universities and Colleges including affiliated and constituent Colleges as the case
may be. Gratuity shall be'paid at par with the employees and officers of the State
Govt, in 7" (Seventh) pay scale with effect from January 1, 2016.

iii) Me(i_icaj_l Benefits: All medical benefits for teachers and Library and Physical _
Educaﬁm Cadres, shall be as applicable to the State Government employees.
Fm‘ther, the Teachers and Library and Physical Education Cadres may be placed
under Szatc Government Health Scheme or any other such scheme of the State

Government as the case may be, for State Universities/Colleges respectively.
CHAPTER-10
109 Revised Pay structure as per 7" Pay recommendations
(#)  Revised 7" Pay for teachers and equivalent positions:
i. : Pay Fixation Method

~ The revised pay structure for different categories of teachers and
equivalent positions is based on the following:
a. The forinula followed by the 7 CPC is followed in the academic pay
stiucture, moving from the concept of Pay Band and Academic Grade
Pay to that of Academic Levels and Cells.
b. The ﬁrsi_ academic level (corresponding to AGP of Rs 6000) is
- numbered as academic level 10. Similarly, the other academic levels
are. 11, 12, 13A, 14 and 15,
¢. Each ¢ell'in an academic level is at 3% higher than the pr,eviousﬁcell in
that level
d. The index of Rationalization (IOR) is 2.67 for present AGP less than
Rs. 10,000 and 2.72 for the AGP of Rs. 10,000 and above. -

e. The entry pay for each level is as follows:~
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Level Academic Grade Pay (Rs.) | Entry Pay (Rs.)
10 | 6,000 21,600
Y 7000 . 25,790
12 T 8,000 | 29,900

134 ' 9,000 49,200
14 10,000 53.000
15 | - 67,000

f.

The Pay matrix based on the above propositions on Academic levels,

. Celis and Entry Pay is at Appendix-1

. For fixation of pay of an employee in the Pay Matrix as on 1% January,

2016, the existing pay (Pay in the Pay Band plus Academic Grade pay)
in the pre-revised structure as on 31° Decernber, 2015 shall be

muitiplied by a factor of 2.57. The ﬁgure s0 arrived at is 1o be located

in the Academie Level corresponding to employee's Pay Band .and
Academic Grade Pay inthe new Pay Matrix, If z cell identical with the
figure so arrived at is available in the appropriate Academic Level, that
Cell shall be the revised pay, otherwise the next higher cell in that
Acadeimic Level shall be the revised pay of the emiployee. if' the figure
arrived. at in this manner is less than the first cell in that Academic

Level, then the pay shall be fixed at the first cell of that Academic .

Level.

If a situation arises whenever more than two stages are bunched

together, one additional increment equal to 3 percent may be given for

© every two stages bunched, and pay fixed in the subsequent cell in the

pay matrix.

Rewsed pay for Teaching in Universities and Colleges

Emisting Pay Revised Pay
| (As per HRD, Jharkhand Resolution No. 1188
| dt. 20.11.2010) .
+ Asgistant Professor - Assistant Professor
(at Rs 6000 AGP in PB Rs. 15,600-39,100) (at Academic Level 10 with
: : - |rationalized entry pay of Rs.
: . 57,700/~
- Assistant Professor ' Assistant Professor

(at Rs 7000 AGP in PB Rs.15,600-39,100) With | (@t Academic Level 11 with|

Ph.D. Degree

after 04 years, with M.Phil. ratiopalized entry pay of Rs.

68,900/-)

Degree after 05. years, without Ph.D. or M.Phil

54

%



Degree after 06 years will be promoted to AGP.
7000 .subjeqt.-to other conditions as laid down by

Assistant Professor

{at Rs. 8000 AGP in PB Rs. 15,600-39,100) after

completion of 05 years as Assistant Professor in
AGP 7000 will be promoted to AGP 8000
{subject to fulfillment of other cond1tlons Taid
“down by UGC

Assistant Professor

{at Academic Level 12 with
rationalized entty pay of Rs.
79,800/)

Associate Professor

1 (at Rs. 9000 AGP in PB Rs. 37.400-67,000)

Associate Professor

(at. Académic Level 13A with
rationalized entry pay of Rs.

| | 1,31,400/-)
Profossor Professor
(at Rs. 10000 AGP in PB Rs, 37,400-67,000) (at  Academiic TLevel 14 with

rationalized entry pay of Rs.

_ 1,44,200/.)
| Professor - | Senior Professor
(At Rs. 12,000 AGP in PB Rs, 67,000-79,000) | (At Academic Level 15 with-

After completion of 10 years of service in AGP
 of 10,000/ subject to other conditions laid down
by UGC.

(Only 1'0%._: of sanctioned post of Professor will

rationalized entry pay of Rs|
1,82,200/

-be in this AGP)

ifi. Revised pay for Librarians in Universities and Colleges

~ Existing Pay
(As per HRD, Jharkhand Resolution Ne.
{ 1188 dt 20.11.2010)

Revised Pay

Assistant Librarian/College Librarian

(at Rs. 6,000 AGP in PB Rs. 15,600-
39,000)

'Assistam"Librari_anﬁcou-ege Librarian

(at Academic Level 10 with rationalized
enfry pay of Rs. 57,700/-)

Assistant Librarian (Sr. SCaIe)fCOIieg:e
Librarian (Sr. Scale) '

(at Rs. 7,000 AGP in PB Rs. 15,600-
39,000,

Assistant Librarian (Sr. Scale)/Coliege
{ Librarian (Sr. Scale} having Ph.D). Degree, |
having M.Phil Degree and having no
Ph.D/M.Phil Degree will be promoted 1o

Assistant Librarian (Sr. Scale)/College
Librarian (Sr, Scale)

{at Academic Level 11 with rationalized
entry pay of Rs. 68,900/-)
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[TAGP 7000 after 04 year 05 yoars and 06

years sespectively.

Deputy Libratian/Assistant Librarian
| (Selection Orade)fCollegé Librarian
(Selection Grade)

(at Rs. 8,000 AGP in PB Rs. 15,600-
39,000).

After completion of 05 y-e‘ar's of service in -

AGP 7600.

Depuly Librarian/ Assistant Librarian

(Selection Grade)/College Libravian
(Selection Grade)

(at Academic Level 12 with 1at10nal:7cd
entry pay of Rs. 79,800/-)

Deputv lerarlanf’Asswtant leranan
(Selection Grade)/College Librarian

(Selection Grade)

On completion of 03 years of service in
scale 15600-39100 to be replaced in Pay
| Band of 37400-67000 with AGP Rs. 9000
{ subject to fulfilling the conditions as laid

. 1 dawa by UGC,

Deputy Librarian/Assistant Librarian
{Selection Grade)/College Librarian

(Selection Grade) :
(at  Academic Level 13A  with
rationalized entry pay of Rs. 1,31,400/-)

University Tibrarian

“I{at Rs. 10000 AGP in PB Rs. 37.400- |

67,000y

Universi-ty Tabrarian
at Academic Level 14 with rationalized
entry pay of Rs. 1,44,200/-)

iv. Revised pay for Director of Physical Education in Universities and

Colleges

¥ ’ Exlstmg]?ay
T {As per HRD, Jharkhand Resolution No.
[.1188 dt. 20.11.2016)

Revised ?ﬁy

| Assistant = Director of  Physical
Education
Director of Physical Education /Collége

| Gat Rs, 6080 AGP in PB Rs. 15,600-

Assistant Director of Physical Education
/College Director of Physical Education
{at Academic Level 10 with rationalized

entry, pay of Rs. §7,700/-)

| 39,1004 | |
4 Assigtant - Director of  Physical | Assistant Director of Physical Education
| Eduecation  (Senior  Scale)/College | (Senior Scale)! College Director of

" Director of Physical Education

| (Senior Scale)

| Assistant Director with Ph.D. Degree
| (Physical Education) after 04 years,
-1 Assistant Direstor with M.Phil. Degree
(Physical Education) after 05 years and
| Assistant Director without Ph.D. or M.
- Phil. Degree after 06 years will be

Physical Education (Senior 8cale)
(at Academic Level 11 with rationalized
entry pay of Rs. 68,900/
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(b)

©

@

promaoted to AGP level 7000 subject to

_ condl‘uons laid down by UGC

Deputy Director

Deputy Director of Physical Education

| Physical Education (SG) (at Rs. 9000
LAGP in PB Rs

Conditions as stipulated for Deputy

| Librarian for Rs. 9000 AGP)Y

Education (8G)
15660-39100), |

| Director of  Physical  Education | /Assistant Director of Physical Edueation

| (belection Grade)/College Director of | (Selection Gl'adé)IC{}l'lege Director  of
| Physical Education ‘Physical Education.

{at Rs. 8000 AGP in PB Rs. 13, t’ 00- | (at Academic Level 12 with rationalized |
'39,100). _ entry pay of Rs. 79,800/-) '
| Deputy  Director  of  Physical | Deputy Director of Physical

' Education/College Director, Physical | Education/College Director of Physical
Education and  Assistint Director, | Education/Assistant  Director,

Physical

(at Academic Level 13A with rationalized
entry pay of Rs. 1,31,400/)

University. Director  of Physiéal
Education (at Rs. 10000 AGP in PB Rs.

1 37,400-67,000)

University Director of Physical Education
at Academic Leével 14 with rationalized

entry pay of Rs. 1,44,200/.)

Revised pay of Pro-Vice Chancellor and Vice-Chaneellor of Universities

1. Pro-Vice Chancellor: The pay of the Pro Vice-Chancellor of a Univetsity, p: resently
at existing AGP of Rs.10,000 in PB Rs.37,400-67,000/ HAG scale, shall be fixed
at Academic Level 14/ Academic Level 15, as the case may be, with the existing
speclaI aliowance of Rs. 4000/- per month,

L Vlce-(,’hancelior The pay of the Vice-Chancellor shall be fixed at Rs.2, 10,000/

(ﬁxed) (Figures obtained by using the TOR of 2.81 on 75,000/ and rounding off the
figures to nearest five thousand), with the existing special allowance of Rs. 3000/
per mgnm

Revised .p_a'y of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be
equivalent to-the pay of Associate Professor i.e. Academic Level 13A with rationalized
entry pay of Rs. 1,31,400/- with the existing special allowance of Rs. 2000/~ per month.
Note:

i.  The existing pay scale of persen appointed as Principal shall be protected.
i, Principals would continue to have lien in their main academic post where they -
would continue to get notional promotions while they are functioning as
~ prindipals, After completion of their tenure as principals, they would go back to

their academic post and draw salary due in snch respective academlc posts, and
would not continue to have the Principals' pay.

Date of Implementation :
The date of implementation of the above revised pay shall be 1% fanuary, 2016.

57




{®

(M

@®

(b)

Inerement

(i The annual increment is given in the Pay Matrix at 3%, with each cell being
‘higher by 3% over the previous cell in the same level, rounded off to nearest
100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the academic
level to the immediate next cell in the same academic tevel.

(it}  There shall be two dates for grant of increment namely, 1% January and 1* July
of every year, instead of existing date of 1™ July, provided that an employee
shall be entitled to only one ammual increment on either one of these two dates
depending on the date of appomtment promotion or grant of financial up-
'graddllon

Promotion

When anindividual gets a promotion, his new pay on promonon would be ilxed i the
Pay Matrix as follows:

On promotion, he-would be given a notional increment in his existing Academic
Level of Pay, by moving him to the next higher cell at that level. The pay shown in this
cell would now be located in the new Acaderhic level corresponding to the post to which .
he hag been promoted. If a cell identical with that pay is available in the new level, that
vell shall be the new pay; otherwise the next higher cell in that fevel shall be the new
pay of the employee. If the pay arrived at in this manner is less than the first cell in the

new level, then the pay shall be fixed at the first cell-of that level.
‘Other gllowances and benefits in the light of departmej:;tai resolution Number -319

dated 07.02.2019 and the MHRD lefters No.F.1-4/2017-U.I dated 28.01.2019 &

01.02.2019 and the provisions of the Department of Expenditure's OM Neo. 1/1/2016-

E-II(A) dated 26.07.2017 read with Department of Expenditure's Resolution dated

06.07.2017 and letter No. 1-7/2015-UL1(1) dated 02.11.2017 and Jetter No.1-7/2015-

U.J(2) dated 02.11. 2017 the State governtiterit has decided to give the Mc{ii‘ca;i, House

Rent Altowance and Transport allowances to teachers and officers of the Universities -
and colleges as per State Government employees with effect from the date of
notification of these Statutes. _

Pay malrix for Registrar/Finance Officer/Controller of Examinations and other

subordinate . cadre (Deputy Registrar/Assistant Registrar/Deputy Controller of
Examinations/Assistant Controller of Examinafiens/Deputy Fmance Officer and

© Assistant Pinance Officer ete.):

Post Existing Pay | GP Revised. Pay
{As-per HRD,
Jharkhand
Resolution No.
1188 dk.
26:11.2010)
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. Re_gisir_ar

37400-67000

10,004/~

(Academic  level 14  with
rationalized entry pay of Rs
1,44,200/-) '

‘Daputy Registrar

15600-39100

7600/
700/

| (Academic

fevel 12 with
rationalized entry pay of 78,800/
and after completion of 5 years

academic level 13 with rationatized

ahitry pay of Rs. 1,108,500/~

Assistant Registrar Al entry

leve] Grade Pay will be 5400

and after 8 years of service |

Grade Pay will be 6608

156003-39160

54004

" G600/-

Academic level 10 with-eationalized
eritey pay of Rs. 36,100 and after

level 11 with rationalized eatry pay
of Rs. 67,700)

_completion of § years academic |

t

Financebfiicelz

37400-67000

10,000/-

{(Academic . level 14  with
rationatized eatry pay of Rs
1,44,200/-)

Deputy Fisgnee Otficer

13600-39100

| 7600/

8700/

(Academic  level 12 with

ratienalized entry pay of Rs.

78.800/-and dfter completion of 5

years academic level 13 with

rationalized entry pay of

Rs.
1,18,500) -

Assistant Finance Officer

At eutry Tevel Grade Pay will |
Be. 5400 and after 8 years of |
serviceGrade Pay will be 6600

15600-38100

5300/
6600/-

' (Academic

level 10 with
rationalized entry pay of Rs,

56,100/ and after conmipletion of § |
years academic fevel (|
rationalized emtry pay of Rs.

with

67,700/~

| Controller of Examinations

3740067000

10,000/

(Academic  level 14  with
rationalized entry pay of Rs.
1,44,200/)

Beputy  Controlier of
Examinations

15600-35108

7600/

8700/

T {Academic

lovel 12 with
rationalized entry pay of Ks.
78,800/-and after completion of §
vears academic level 13 with
rationalized. entry pay of Rs.
1,18,500)

Ass‘i_stan_tf' :
Bxaminations

| At entey level Cirade Pay will

be 5400 ‘and fter $ yeurs of

service Grade Pay will be 6600

Conproller  of

15600-39100

3400/-
0500/

{Academic  Tevel 10 with
rationalized entry pay of Rs.
56,180/~ and after completion of §
years academic level 11 with
rationalized entry pay of Rs.
67,700)

i

39

10,1 Registrar/Finance Officer/ Controller of Examinations:

Registrar/ Finance Officer/Controller of Examinations, presently in the Pay Band
of Rs.37, 400-67,000/- with Grade Pay of Rs.10,000/-, shall be placed at Level 14
~ with Rationalized Entry Pay of Rs.1,44,200/-as per 7th CPC Pay Matrix given at
Annexure-] and pay of these officers shall be fixed at the appropriate cell in the Pay




Malrix in accordance with the guidelines issued by the Ministry of Finance, based
on the recommendation of 7th Central Pay Commission (CPC).

102 ‘Deputy Registrar, Deputy Finance Officer, Deputy Controller of Examinations

:
L.

i,

On appointment as Deputy Registrar/ Deputy Finance Officer/ Deputy
Controller of Examivations, presently in the Pay Band of Rs. 15,600-39,100/
with Grade Pay of Rs.7,600/, pay shall be fixed at Level 12 with Rationalised
Entry Pay of Rs.78,800/- as per 7th CPC Pay Matrix given at Annexure-1.
After completion of 5 years of service as Deputy Registrar or equivalent,

the Peputy Registrary Deputy Finance Officer/ Deputy Controller of
Examinations shall be placed at Level 13 with Rationalised Entry Pay of

Rs.1,18,500/- as per The Pay Matrix given at Annexure-] and pay of these

officers shall be fixed at the appropriate cell in the Pay Matrix in accordance
with the guidelines issued by the Ministty of Finance, based on the
tecommendation of 7th Central Pay Commission,

The pay of all incumbent. Deputy Registrar/ Deputy Finance Officer/Deputy
Controller of Examinations, who are presently in Pay Band of Rs’'15,600-
39,100/-with Grade Pay of Rs,7,600/-, shall be fixed at the appropuate cell in

Level 12 of the Pay Matrix in accordance with the guidelines issied by the

Ministry of Finance, based on the recommendation of 7" Central Pay
Commission, as the case may be. The pay of all those who have completed 3
years of service as Deputy Registrar/ Deputy Finance Officer/ Deputy Controller
of Examinations and are presently in pre-revised pay scale of Rs 37,400-
67,000/-with Grade Pay of Rs.8,700/, shall be fixed at the appropriate cell in

- Level 13 of the Pay Matrix in accordance with the guidelines issued by the
- Ministry of Finanee, based on the recommendation of 7th Ceittral Pay

Cominission, as the case may be.

10.3 Ass‘i;s't"ailt '. Registrar/ Assistant Finance Officer/Assistant  Controller of
' : Examinatmns

,-i.

i

A*;sxstam chistrarf Assistant Finance Officer/ Assistant Controller of
Examinations, presefitly in the Pay Band of Rs. 15,600-39,100/- with Grade Pay

" of Rs.5,400/-, shall be placed at Level 10 with Rationalised Entry Pay of _
'- R5.56,100/- as per 7th CPC Pay Malrix given at Annexure-l and pay of these

officers shall be fixed at the appropriate cell in the Pay Matrix in accordance
with the guidelines issued by the Ministry of Finance, based on the
recommendation of 7th Central Pay Commission.

. :_J&Ssi'stant Registrar and equivalent posts shall be eligible for the higher Level 11

after 8-years of service provided, as currently required, they have participated
in two traiping programumes on Educalion Administration, each of
approximately four weeks duration and their performance appraisal reports are
as per the benchmark scores/grades in UGC regulations/guidelines. The higher
Level 11 shall be restricted, as at present, in the case of promotion to senior
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scale of these posts, to 50% of the total strength of Assistant Registrars or

aqmvalent grades, as the ¢ase may be.

10.4 A;;plicahrh:ty of the Scheme:

@

(i)

(i)

This Scheme shall be applicable to teachérs and other equivalent academm staff
n all the Univeisities of Jharkhand and Colleges there-under. The
implementation of the revised scales shall be subject to the aceeptance of all the
conditions mentioned in this letter as well as Regulations to be framed by UGC
and amendments thereof in this behalf, Universities implementing this Scheme
shaE be advised by UGC to amend their relevant Statutes and ordinances in line

wrth the UGC Regulations within three months from the date of issue of this
letter.

This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonstrators. Pay of the said categories of employees shall be fixed in the
appropriate relative Level to their existing Pay in each University/Institution
corresponding to such fixation in respect of Central Government employees as

approved by the Central Government on the basis of the recommendations of

7th Central Pay Commission.

This Scheme may be extended to Universities, and other higher educational
institutions coming under the purview of State Legislatures, to adopt and
implement the Scheme subject to the following terms and conditions:-

L., Financial assistance from the Central Government to State Government

. opting 1o revise the pay scales of teachers and ofhier equivalent cadre

covered under the Scheme shall be limited, by way of reimbursement, to

- the extent of 50% (fifty percent) of the additional expenditure involved in

the implementation of the pay revision, for the Universities, College and
other Higher Educational Institutions funded by the State Government,

2.  The State Government opting for revision of pay shall meet the remaining
50 % (fifty percent) of the additional expendiwre from its own sources.

3. The proposal for reimbursement on account of pay revision in State
funded Universities, College and other Higher Educational Institutions
shall be submitted in the prescribed format by the State Goverhment The
State bills prefereed by the State Government for reimbursement during
2017-18 and 201819 would be met to the extent of 50% of additiotal
financial Tmpact during these two years. There would be no central
assistapee thereafter. Since financial year 2017-18 has already gone the
entire amount. of arréars will be paid in financial year 2018-19 and
reinibursement of 50% of the arrears will be claimed to Central
Government after notification of these Statutes in the official Gazette,

Central Government will provide financial assistance to State
Government opting to revise the pay scales of teachers and other
equivalent cadre covered under the Scheme limited, by way of
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reimbursement, to the extent of 50 % (fifty percent) of the additional
expenditure involved in the implementation of the pay revision for the
universitics, eolleges and other higher educational institutions funded by
the State Gevernment for the period from 01.01.2016 to 31,03.2019.

4,  Financial assistance Irefereed. to in sub-clause (a) above shall be provided
for the petiod from 01.01.2016 to 31.03.2019. '

5. The entire liability on account of revision of pay scales ete. of University
and :C_oll_egc teachers shall be taken over by the State Government opting
for-revision of pay scales with effect from 01.04.2019,

6.  Financial agsistance from the Central Gévemment shall be restricted to
revision of pay scales in respect of only thosc posts which were in
existence and had been filled up as on 01.01.2016.

7. State Government, taking into gonsideration other local conditions, may
also decide in their discretion, to introduce pay higher than those
mentioned in this Scheme, and shall give effect to the revised bands/scales
of pay from 01.01.2016; however, in such cases, the details of
modifications propoesed shall be furnished to the Central Government and
Central assistance shall berestricted to the Pay as approved by the Central
Gavernment and not to-any higher pay fixed by the State Government.

8.  Payment of Central assistance for implanting this Scheme is also subject
to the condition that the entire Scheme of revision of pay scales, together
* with all the conditions to be laid down by the UGC by way of Regulations
and other guidelines shall be implemented by State Government and
Universities and Colleges coming under their jurisdiction as a composite
~ scheme without any modification except in regard to the date of
implementation and pay scales mentioned herein above,

(i¥) In case of any anomaly in salary or pay scale table of 7th pay the decision
taken in departmental resolution number- 319 dated 07.02.2019 shall be final.

10,5 Date of implementation of revised pay and allowance and payment of arrears:

(i)  The revised pay and revised rates of Dearness Allowance under this Scheme
ghall be effected from 01.01.2016.

(i)  An undertaking shall be taken from every beneficiary under this Scheme to
the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay Cell
or any other excess payment made shall be adjusted against the future
payments due otherwise to the beneficiary.

(iii) The revised pay in the relevant Level and Cell wgether with the applicable
allowarices including arrears of salary as mentioned above shall be applicable
from the date 01.01.2016. And the applicable allowance shall be paid to all
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eligible beneficiaries under this scheme from the date of notification of this
statute,
The Scheme is subject to the guidelines issued by the Ministry of
Finance (Department of Expenditure) vide OM No. 1/1/2016-E.N(A) dated
13th January, 2017,
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APPENDICES
1. Appendix I- Fitinent Tables for fixation of pay oi the existing incumbents, who were

in position as on 01.01.2016, in various categories of posis indicated in the tables
{MHRD Notification MHRD letters No. C,omgendum F.No.1-7/2015-U.11 (1) dated -

08.11.2017,
_ Appendig II- Assesstent Critetia and Methodology
Table 1 to3 - . For University and College Teachers
Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.
‘Table 5 . For Assistant Director/Deputy  Director/Director Physical-
Edueation and  Spoits etc, ,
¥ Appendix I} - Table A - Minimum API wqulrcmen‘r for the promotion of

teachers under CAS in University/Colleges

TableB - Minimum API requirement for the promotion of Libtary Staff under
CAS in University/Colleges

Table C - Minimum API requitement for the promotion of University Director /
Deputy Director / Assistant Director, Physical Education and Sports under CAS in
" Universitizs/ Colleges

4. ;&ppenéix;iv — Agreemeit

5. Appendix-V ~ Selection criteria and short listing criteria for the posts of Associate
Professor / Professer / Principal (Table-6).
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Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of posts indicated in the tables

Pay Matrix
Pay Band (Rs.) 15,600-39,100 37,400-67,000° 67,080~ 79,000

1 Grade Pay (Rs.) 6,000 7,000 ‘8,000 9,000 10,000 0
| Indexof ' 2.67 267 2.67 2,67 2,72 272
" Rationalization
LEntry Pay (Rs.) 21,600 25790 23,500 49,200 53,000 67,600
| Academic Level 10 11 12 134 4 15
Rationalized Entry | 57,700 68,900 79,800 131400 | 1,44,200 1,82,200
i Pay (R3).

1 - -

2 59,400 71,000 82,200 1,35360 | 148,500 1,87,700

3 61,200 73,100 84,700 1,39400 | 133,000 1,93,300

4 63,000 75,300 87,700 1,43,600 1,57,600 1,99,100

5 64,900 77,600 86,800 1,47,900 1,62,300 2,05,100

6 66,800 | 79,500 92,500 1,52,300 1,67,200 2,11,300

7 68,800 82300 95,300 1.56,000 1,72,200 2,17.600

8 70,900 24,500 98,200 1,61,600 1,77,400 2,24.1.00

9 73,000 87,300 101,100 1,66,400 1,82,760

10 75,200 89,900 1,04.100 1,71,400 1,88,200

11. 71,500 1 92,600 1,07,200 1,76.500 .1 1.93.800

12 79,800 95,400 1,10:400 | 1,81,800 1,95,600

13 82,200 98,300 1,13,700 {,87.300 | 205600

14 84,700 1,01,200 1,17,500 1,92000 | 2,11.800

15 87,200 1,04,200 1,20,600 1,98,700 [ 2,18.200

16 £9,800 1,07,300 1,24,200 2,04,700

17 92,500 1,10,500 | -1,27,900 2,10,800

1% 95,300 {,13,800 1,31,700 | 2.17,100

19 98,200 | 1,17,200 1,35,700 - .

20 1,01,160 1200700 | 1,39,800

21 T 1,04,000 | 124300 | 144000

22 1,07200 1 128000 1,48,300

23 1,10.400 | 131,800 1,52,700

24 i,13,700- | 1,535,800 1,57,300

25 1,17,100 [ 1,39,900 1,62,000

26 - 1,20,600 1,44.100 1 1,66,900

27 124,200 1 1,52.900 1,71,900

28 137,900 | 152,900 1,77,100

25 1,31,700 | 157,500 1,82,400

36 1,35,700 1,62,200 1,87,900

1 1,39,800 1,67.100 1,93,500

32 1,44 000 1,72,160 1,99 300

33 1,48,300 1,77,300 2,035,300

34 1,52,700 1,82,600 2,11.500

35 1,357,300 1,88,100

36 162,000 1,93,700

17 1,66,900 1,99,500

38 1,71,908 | 2.05,500

- 39 1,77,106

40 1,82400
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APPENDIX-11
Table 1, SL No. 1 - Category-I (Teaching and Leaming)

2, Table 1, S! No. 2 — CQategory-XI (Administrative, Examination/Evaluation, Co-
cwrticular, extenston and professional development related activities)

3. Table 2 - Gategory~ﬁ1(lieséarch and Academic contri‘baﬁons)

TABLE 1
Assessment Lnterm and Methodolegy for University / College Teachers regarding
recriiitment and pramotlcm. '

T SL 1 ' Activity : ) Grading Criteria
No. : .
1 | Teaching: (Numiber of classes taughtitotal classes assigned) | 80% & above-Good
%100% Below 80% bunt 70% & above-
(Clesses taught includes sessions on tutorials, lab and other | Sarisfactory
teaching related activities) Less than 70% - Not satisfactory
2 7| Involvement in the Umvels:t,y!Ca]lege stadents  related | Goodwlnvolved in at least 3

abtivitiesiresearch activities: activities
b Administrative responsibilities 313.011 45 Head, Chairparson/ | Satisfactory-1-2 activities
Deant Brirector/ Cootdinator, Warden, ete.

¢ Examination and evaluation duties assigned by the college

S L Not-satisfactory -
/university or attending the examination paper evaluafion.

Not involved/ undertaken any of the

d. -Student related co-curricular, extension and field based | 2CTVIBeS.

activities such as student clubs, career counselling, study
vigits, student seminars and ather events, enltural, sporis,
NCC, N&S and community services.

Note:

'Number of activities can be within
e. Organising seminars/ conferences/ workshops, other | or acros the broad categories of _
coliege/university activities. activities

£ Evidence ofactively involved in gniding Ph.D, students.

& Condueting minor or major Tesearcl project sponsored by
retional or infernational agencies.

h. -Af feast ene single or jeint publication in SCI Journals /
Scopus Tadexed /WG C-Care listed journals, '

| Qyerall Grading &
Good : Good inteaching and satisfactory or good in activity at 81, No 2.
Or

Batisfactory : Saﬁ&factcry in teaching and good or satisfactory in activity at 1. Ne. 2.
Not Satisfactory  [f neither good nor satisfaciory in overall grading
- Note : For the purpose of assessing the grading of Activity at Serial No. T and Serial No. 2, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity leave, Child
Care Leave, Study Leave, Medical Leave, Extraordindry lLeave and Deputation shall be excluded from the
grading assessment, The teacher shall be assessed for the remaining period of duration and the same shall be
extrapolaied for the entire peried of asscésment to arrive at the grading of the teacher. The teacher on such leaves
or depuitation as mentioned abave shall not be put to any disadvantage for promotion under CAS due to his/her
absence from his/her teaching respensibilities subject to the condition that such leave/ deputation was
undertaken with the prior approval of the comperent authority following all procedures laid down in these
regulations aid a5 per the acts, Statutes.and ordinance of the parent institution,
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Table-2

Methodology for University and College Teachers for calculating Academic/Research

Score regardmg recruitment and premotion.

(_-Asse‘ssment must be based on evidence produced by the teacher such as: copy of publications,
project sanclion letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc.)

1 duly approved by Academic Council

S | Academic/Research Activity Facalty Sciences Faculty of Languages /
No. /Engineering Humanities/
Agrieutture / Medical / Arts/Social Sciences/
Veterinary Sciences Library/fiducation/
Physical -
edpcation/Commerce
/Management & other
. . _ related disciplines
1 Research Fapers in Peer reviewed or 08 per paper 10 pef paper
_refeireed journals/ UGC Hsted journals
5 | Putblications (other than Research papers)
{a) Books authored which are published
by publishers having experience in
publishing text:books and reference haoks
within the country and abroad with ISBN
No. .
* i) The text books / Reference books
-authored should be in relevant subject.
i} The publisher should have wide
experience of publishing Text book/
Reference books,
International publishers. 12 12
National Publishers 10 I
Chapter in Edited Book 03 05.
“Editer of Book by International Publisher 10 10
‘Editor of Book by National Publisher 08 o8
(b) Translation works in Indian and
Eoreign language by gualified faculties
Chapter-of Resedreh-paper 0 03
Book 08 08
Cigation of ICT medinted Teaching
- Learning pedagogy and content -and
? development of mew and immovative |
courses and cnrricula
(a) Development of Innovative pedagogy 05 05

(b} Design of new curricula and courses
duly approved by Acadentic Council

02 per curricuia / course

-02 per curricula / course

(©) MOOCS

' Development of complete MGOCs in 4

quadrants {4 credit course} (In case of 20 20
WMOOCs of lasser credits 05 tiarksieredit).
MEOCS {developed in 4 qaadrants) per 05 0

_ modinled cctnre
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| Content writer/subject matier expert for-each

L module of MOQCs €at Jeast one quadramt) 02 02
| Gourse Coordinator for MOOCs
{4 credit course) {in case of MOQOCs of lesser 08 08
credits 02 marks/credit)
()-E-Contenf
Developmient-of e~Cententiin 4 quadrants for | 12 12
‘& complefe course/e-book '
e-Content (developed in 4 quadrants) per 5 5
medule b 0:
Centribution to- development of e-content
racdule in complete cuurse/subject/e-book 02 02
{at least gne quadrant)
Editer  of e-comtent for cemplete 10 10

- course/pagpes /e baok

1 () R.esearch guidance '
PhD>.

10 per dearee awarded

10 per degree awarded

(First guide-10-
Co-guide- 03)
03 per thesis subitied

{Fizst guide-05

Co-gnide- 2,5)

(First guide-10
Co«guide 0.-’)
(Firs quide-05
Co-guide- 2.5)

[ MPHIL /PG, dissertation

Government of lodia / Governaent of India

_ 02 per degree awarded 02 per degree awarded
| ) Research Projects Completed '
More than 10 lakhs rupees 10 10
| Less than 10 lakhs nrpees 05 05
(©) Research Projects Ongoing
| More than ._10' Iakhs:rupees 03 05
Less than 10 takhs rapées 0 02
| {d) Consuitancy 0 03
6y Mimimum 3 Iakhs / pet year 1 mark each
1 {a) Patcnts :
International 9 106
National | o7 07
1 (b) *Policy Documents
(Submitted to an 1ntematmnal body / .
| organization like UNO /UNESCO / World
“Bank / International Moaetary Fund etc.
For Ceniral” Goverzment or State
- | Government |
International 19 10
Mationnl 07 07
(<) Awards 7 Fellowship
International (given' 'b}" Government/
| Diternationally renéwned and Government 07 07
_ ;egog;_ai'se@ﬂ bodies)
National  Level {Awards given by 08 05
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1 recognised National Level Bodies/ State-
Level (Awards given by State Government)

*Invited lectures / Resonrce Person/ paper
presentation in Seminars/
Conferences/full paper in presented in
also  published as  full  Seminars/ |
6 Conference Proceedings also

(Papei. ©  presented Jin
Seminars/Conferences and also published
| as fuil paper in Conference Proceedings
1 will be connted only once)

| Internatiorial (Abroad) — - -
Triternational { W ithin coontry) 05 ; o
| asonal ' ” : =

State / University - -

1. The Research score for rese‘arch papers would be augmented as follows:

SCI Journals / Scopus’ Indcxud FUGC- Care listed Joumals (Impact factor to be detenmned
as per “Thomson Reuters Hst):

i, Paper in journals without impaet factor ' - 5 Points
ii. Paper with impact factor loss than | - 10Points
i, Paper with impact factor between 1 and 2 . 15 Points
iv. Paper with impact factor between 2 and 5 - 20Points
v. Paper with impact factor between 5 and 10 - 25 Points

“vi. Paper with impact factor>10 - 30 Points

a) Twao authors: 70% of total value of publication for each authior. )
b) More than two authors: 70% of the total value of p'_ublica:tion for the First/ -
Prineipal/Corresponding author and 30% of the tolal value of publication for each
of the joint authors.
Joint Projects: Principal Investigator and Co-investigator would get 50% each.
© Notes | .
® Paper -presemed if part af edited book or proceeding then it can be claimed only once.
*For the purpose of calenlating rescarch score of the teacher, the combined research
scote _om the categories of 5(b). Policy Document and 6. Invited Tectures/Resouree

Personf?apel presentation shall have an upper capping of thirty percent of the total
regearch seore of the teacher concerned.

» The research score shall be from minimum of three categories out of six categories.
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APPENDIX-TT

TABLE.-3

Cr-itemi&'i‘brfﬁhqrt—lia{t_i_hgf;:ﬂf;ﬂandid_am for Interview for the 'ani.ﬁf Assigtant Professors in Universities/Colleges

S N. | Academic Record/Achievenents Score
| Gradustion, ' 60% & 55% to fess than " 45%to kess than,
] L o Above=15 60% = 10 __ 55%=03 -
2. | PostGreduation - 60% & 55% (50% in case of SC/STAOBC (non
' : Abgve=30 craatiy layerVPWIX 1o |ess than 60%=13
M. Phil. : ' 609% & | 5%% 10 Jéss than 60%=05 -
_ Above=07 '

PRI, . 15

NET with JRF: L ' - 15

NET o 10

Regearch Publications (publisked papers in | 8
UGC listed journals, Bost paper/ poster | (As per Schedule-! aitached herewith)
avwird, Auwhored / Co-authored books/ .

chapters in edited baoks

Teaching /Post Doctoral Experience 4
(02‘;mmks:.ggr--bneyggr__e}gh}#

-1 Atvards. : _
| International/ National Level (Awards given. | 03
by Intérnational Qrganizations / Goveriment
«of India/Governmient of India recognised
Nattonal Level Bodies (01 marks. per award)
Suatealeovel {Aswards Biven by State | 02
Governient/Staie  Govt. fecognized State
level bodics)

| (0.5 mark for each award)

| Toterview ) 120

- # 2)  However, if the period-of continuous teaching/Post-dootoral experience is jess than one year it meore than
* six months than 01 mark shall be provided. No fractianai marks to be given.
B The Ghantiandharit teachers recruited via Resolution Number 516 dated 02.03.2017 issued by the Higher
and Technical Education Department will get 01 additional marks per yoar of continuous teaching, upto 4
maximum of additional 5 marks (it is-a ohe-time benefit which can be availed only once).
¢) . Thé period of time taken by candidates to acquire M.Phil. and/ or PA.D. Degree shall nothe  considered
ag teacking / research experience,
Note -
{A) (DMPhil+PhD - Maximuin 15 Marks
(HYIRFNET/SET ~ Maxinmum 15 Marks
(iif) In-awards category- Maxitnum 03 Marks . .
(B) Asperst. No. 110 8 of Table ~ 2 above, morit [ist will be made and 05 times candidates apainst each post
will be called for docwnent verification. After document verification, amongst the candidates present in
. dodument verification 03 times candidates against each past will be calied. for interview.
{C} Selection of candidates will be done as per tle Merit list prepared as per Marks obtained for Academic
Record / Achievements and Tnterview ds por Appendix 1L Table-3 above,
Sehedule-]
P __Publication : Maximom 8 Marks .
[ Published papers in Péer-reviewed or UGE iisted journals: max-01 mark per paper.d
- (i) Best Paper/ Paster award. at a Nationai/international Symposivm / Confarence: | mark/paper ot poster

“[ (i) Books with ISEN nos: _
() Authored Book - max O3 marksibook.#
(b) Chaptér in Edited book : max 0.75-mark / chapter.d
' #: Marks for joint publication will be calculated in the following manner:
-4)  Jointpublication baving twe:authors; "
- Of the total scare the first/ ptincipal authior will get 60% of the maxfmum marks attotted and the second |-
" authokwill get vest of the 40% of the maximum marks atlotted. :
b) Jointpublication having mors than two authors. .
- Ofthe totat scoré the first/ principal author will get 50% of the maximum marks allotied, the sscond author | -
will get 30% of the maximum. marks allottéd and rest of the others wifl share equally the 205 of the | .
maximum marks silotied. - C
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Table-4

..-»\

Assessment Critena amd Methodolegy for Librarians regarding recruitment and

percertage of days atterded to the-total number of days he/she
is expectexd to attend)

While attenehng in the Hbrary, the
Iniividual is expected to uirdertake, inter alia, the following’
itoms of work
¥ Library Resource Organization and maintenance of
books, journals and repaorts.

& Prevision of Library reader services such as lterature
retrieval services to résearchers dnd analysis of teport.

®  Assistance towards updating institutional website.

pmmotwn.

T s, Activity Grading Criteria
No. _
L. | Regularity of attending:./library fcalculated in terms of | 90% and above. Good

Below 90% but 80% and above-
Satisfactory less than 80% - Not

_satisfactory

- Conduct of semtinars/workshops related to [ibrary activity or on |
specific books or genre of books.

Good-1 I&%ationa] _

level workshop/Seminar

Satisfactory-1 National tevel seminar/ |

wotkshop or
) State level seminar / workshop/
Institution level seminar/workshop or
4 ipstistion  seminar/workshop
Unsatisfactory-Not falling in above
two categories

level |
sefinar/workshop/ - State/institution

HfTibrary has & computerized database, then OR

| Htibiary does not have & computerized database

Good-100% of physical books and
journals in computerized database

Satisfactory-At least 99% of phyS’icél

books and journals in computerized

database. Unsatisfactory-Net falling |

under good or satisfactory.

OR

Good-100% Cataiogue-datsbase made
up to date

Satisfactory- 90% catalogue datubase
made-up to date

Unsatisfactory-Catalogue  database

-1 not up to mark,
(To be verified in random by the CAS |

Promotion Committee)

Checkmg inventory -and extent, af.m-issing books

Good:

Checked inventory and
missing book less than 0.5%
Satisfactory-Checked inventory and
missing  book .less than 1%
Usnsatisfactory Did not
inventory Or

| Checked inventory and missing Sooks

1% or muore,

check |

b 1) D:gztlsatlnn of books database in institution having no

computerized database,

i Promotion of library network.

Good: Involved in any two actwmes

Satisfactory: At least one activity Not
Satisfactory: . Not involved/
undeftaken any of the activities,
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i) Systems in place for dissermination of information |
relating to books and other resources.

iv}. Assistance in pollege administration and governance
related Work Including done during work admissions,
examinations and extracurricular activities.

| v)  Design.and offér short-term courses for wusers.

I vi) Publications of at least one research paper in UGC
approved journals

Overall Grading: :

Good: Good in Item 1 and satisfactory/good in any twe other items including item 4.
Satisfactory: Satisfactory inTtem 1 and satisfactory / good in any other two items including item
4. Not saﬁis_jfactory': I neither good nor satisfactory in overall grading.

Note:

1. Hisrecommended to use ¥CT technology to monitor the attendance of tibrary staffand
‘compute the criteria of assessment.

2. The Librarian must submit evidence of published paper, participation certificate for
refresher or inethodology course, snccessful research guidance from Head of
Department of the concerned departmment, project completion,

3. The system of tracking user 'grievances and the extent of grievances redressal details
may &lso be made #vailable fo the CAS promotion committee.




Table-5
Assessment Criteria and Methodology for Directors of Physical Education and Sporis
regardmg rccrmtment and promotion,

Sk Activity ' Grrading Criteria
No,
1, Attendance caloulated in terms of percentage | 90 and above- Good -
of the days attended. to the total number of | Above 80 but below 90- Safisfactory.
- | days he is expected fo attand. Liess than 80- Not satisTactory,
2. Organizing intra college competition. Good-Intra college competition in more zhan 3
diseiplinies.

Satistactory-Inira  college mmpéfizi(m m 35
disciplines

_ Unsatisfactory-nejther good nor satisfactory ~
3 Tnstitutions  participating  in external | Good National level competition m at least one
competitions discipling plns State/Disteict leve} competitlon in at

' least 3 disciplines.

Satisfactory- State level competition in at least one
discipline plus district level competition in at laast
3 disciplines.

Or . .

Disirict level competition in at ieast 5 Disciplines

Unsatisfactory-neither good nor satisfactory

4. Up-gradation of sports ‘and physical training | Good/Satisfactory/Not Satisfactory to be assessed

infrastructure with seientific and | by the Promotion committee.

" Technelogical inputs, )

Development and maintenange of playtields

and sports aird physical Educarion facilities,

5. i At least one student of the institution | Good: Fnvolved in any two activities

© participating in iational/ state/ university | Satisfactory: 1 activity
(for college levels oily) teams | Not Satisfactory: Not involved/ undertaken any of
Organizing state / national / inter | the activities
antversity / inter  college  level
‘eothpetition. : . :

ii. Being invited for coaching at
state/national love),

i, Organizing at jeast three workshops. ina

© o year, '

v, Publications of at least one research paper
in GO approved jourinal, Assistance in
college. administration and governance
refated work including work dene during
- admissions, examinations and

: _exwacurricutar college activities.

Overall | Good: Good in ltem 1 and satisfactory/good in any rwo other items.

Grading | Satisfactory: Sausfactery initem | and satisfactory/good in-any other two items. Not Satisfactory:

| Hneither goad nox satisfactory in overall grading;

Noter
1. #isrecommebded to use ICT technolegy to monitor the aendance of sports and physical education
and ecnipute the eriteria of assessiment.
2. The institution must pbtain student feedback The feed-backs must be shared with the concernad
Director of Physical and Educaiion and Sports and also the CAS Promotion committee.
3. The system.of tracking user grievances and the extent of grievance redressal detmls may also be made
available to the CAS Promotion Committes.
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APPENDIX-IIX
TABLE-A

Minimwm API requirement for the promotion of teachers under CAS in

University/Colleges)
Sl Assistant |  Assistant - Assistant Associate
No. Professor Professor- | Professor (Stage Professor
(Stage 1/ {Stage 2/ 3 AGP Rs, {Stage 4/ AGP
AGP Rs. AGP Rs. 8000) to Rs. (9000) to
£000 to 7000 to Associate Professor
Stage2/ | Stage 3/AGP | Professor (Stage | (Stage 5/ AGP
AGP Rs. Rs. 8000) | 4/AGP Rs.9000) |  Rs. 10000)

» . 7000y '

L. | Research and 40/ 100/ 90/ assessment 120/
Academic assesstnent Assessment period assessierit
Contribution petiod period period

(Category 11D _
2. [ Expertassessment | Selection Selection Selection Selestion
‘System Conmitiee Committoe Conunifiee Committee
TABLE-B

(Minimus. APY requirement for the promotion of Library staff ander CAS in
Universities/ Colleges)

Assistant . A:ss:sta-nt Peputy
g - Librartan ) )
Librarian. Assistant (Selection Grade/ Librarian
. (Stage 1/ Librarian oo : ety I-ibr:ari.al’l') (Stage 4/ AGP
Sk AGPRs. | (Stage2/ AGP | P LibK | Rs. 9000) to
. : - _ (Stage 3/ AGP Rs. .
No. . 600010 Rs. 7006 to 8000) to Depu Deputy
| Stage2 | stagesacp | 0% -(é’t;y . Librarian
AGP Rs. Rs. 8000) o B | (Stage 5/ AGP
700 AGP Rs. 9000) R@.I.QQOU}
Résearch and
. A‘"’_“‘E*f".-_mf? , _40’{ IOD}_ i 90/ assessment 120/ assessment |
I Contribution | assessment assessmiéfit ) : .
S . . period petiod
(Category~ period period :
1)}
Expert _ . . . "
5 - i Selection Selection Selection Selection
' agsessmen Commiftes Committee Committee Committee
System ' .
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TABLE-C

Minimum API requirement for the promotion of University Director / Deputy
Director/ Assistant Director, Physical Education and Sperts under CAS in Universities/

Colleges)
Assistant
| Assistant ) .As.su.atam' ]?lrectf)l‘ Deputy
© Director Director (Stage {Selection Director
2/ AGP Rs. 7000) | Grade/ Deputy .
(Stage1/ | ¥ AGFR )| Grade/ Deputy | o 4/ AGP
. to Assistant Director)
SL AGP Rs. C - Rs. 9000) to
N 6000 to Director (Stage 3/ AGP Depatv
o- » O | (Selection Grade/ | Rs, 8000) to eputy
Stage 2/ . _ Director
g Deputy Director) Deputy e
AGP Rs. _ - _ (Stage 5/ AGP
7000) {Stage 3/ AGP | Director (Stage Rs. 10000
' Rs. 8000) 4/ AGP S )
Rs.9000)
Research’ - .
Cand _ ) 190
Academic. .40} 1100/ assessment | 90/ assessment : 120"
L - . assessment . o assessment
Contribution . period period .
| | peried period
(Category
(113]
Expert L _ . o L
5 essment Selection Selection Selection Selection
’ *_‘-S"e‘ss’me“ Committee Committee Commitiee Comunittes
System | -
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APPENDIX-TV

AGREEMENT

THIS AGREEMENT made this day of __ year

betwieen  Dr./Shri/Smt/Kum Professor/ - Assistant

Professor/Associate  Professor/Assistant bemnanfDeputy Librarian/Librarian/ A ssistant
Director, Physical Educdation and Sportsteputy Director, Physical Education and
Spotts/Director, Physical Education and Sports/ Principal of College/University. Established
by hereinafter veferred 1o as "the- Employee" (which expression shall unless the context does
not so admit include his/her heirs, executors and administratorg of the ©Ore Part and
.Collegermversny hereinafter referred to as "the said College/University of the other part.

WHEREAS the Employee has been working as a Assistant P:ofessor/Aqsocmte Professor/
'ProtessoﬁAssm‘rant Librarian/Deputy  Librarian/Librarian/Assistant Director, Physical
‘Education and Sports/Deputy Director, Physical Education and Sports/Director, Physical

_Educatlon and Spm'tsf Prmapal of the said collegermverSLty ﬁ'om the da}
OF v et et e e tehaaaraens

WHEREAS the Government of Jharkhand has by Government Resolution, Higher a.nd
chhmcal Education Department, being No. (hereinafter referred to as the said Resolution: a
copy whereof 1s annexed hereto) sanctioned as a scheme for revision of the pay-scales of the
University and College teachers and other measures for 1mprov1ng standards in Higher
Education, '

AND WHEREAS accordingly the said Coll cgermversny has agreed to revise the pay scale
of the Emp!ayee on the Employee agreeing to accept and duly comply with the terms and

. tonditions laid down by the Government of Jharkhand by the said resolution which the

Employee has agreed to do. -

Now this Agreement witness and #t is hereby agreed and decided by and between the Parties
hereto as follows:

L. Agree, accept and duly -cmnply w‘ith the terms and conditions specified in the said
Government Resolution;
2. Agree to have these conditions, inserted in the contract of his dppomnnent which he has
already executed or which he may have to execute hereafter;
3. Agree that inthe event of his failure to abide by these conditions he shall cease to derive
benefits of revised pay scales. _
in wiiness ‘where of Dr /Shri/SmyKum the
- employee above named has here to set his/her hand and seal of Umvcrsny has been unto
~ affixed.
© Members of the: Managing Committee/Governing Body of have set their respective hands
the day-and vear first here in above written,
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Signed and Delivered by _
Dr./ShrifSmt/Kum presence of ' the Employee
abeve named in the presence of

w1, : OR

Signed and delivered by

1.

3:»_.. )
4. Elc. the present Members of the Managing
Committee/Governing body of ' ' :

Inthe presence 0f ... e

PROFORMA FOR FIXATION OF PAY
Name of the College/Institution:
Name of the teacher: Dr./Shri/Smt.
| 8r. .
| No. | \
- ¥ | Designation of the post in which pay is to be fixed as on
{ | January 1, 2016 or an (Jetter date)
| 2 | Status(Substantive/officiating) -
Pre-revised Pay Band and Acadermic Grade Pay or Scale
1 4 | Existing Emoluments as on 01.01.2016 (as per pre-revised
| scale) | -
| a. Basic Pay (Pay in applicable Pay Band plus applicable
| Academic Grade Pay o Basic Pay)
'b. Dearness Allowance
| e. Existing emoluments (a b)
5 | Basic Pay (Pay in applicable Pay Band plus applicable
Academic Grade Pay ar Basic Pay) in the pre-revised
structure as on January 1, 2016
- 6 | Applicable Level in Pay Matrix corresponding to Pay Band
and Grade Pay or Scale shown at 8. No. 3
1 7 | Amount arrived at by multiplying basic pay as at Sr. No. 5
- by 257

Relevant

i}esc.r.i_ tion
P Information

] -

7%




- 8 | Applicable Cell inthe Level either equal to or _}1181: above
-the Amount at Sr. No. 7 :

9 | Revised Basic Pay (as per Sr. No. 8)
i 10 | Stepped up pay with reference to the revised pay of Junior,
| if applicable. Name and pay of the distinctly junior also to
be indicated distinctly
11 | Revised pay with reference to the Substantive Pay in case
{ where the pay fixed in the officiating post is lower thian the
| pay fixed in the substantive post, if applicable.
12| Personal Pay, if any.
13 | Date of niext increment and pay-after grant of increment

- Date of Increment Pay after increment in applicable Level of Pay Matrix

14. Any other relevant information:

Date; | : Signature & Designation of Head of Institution
. Place: |
By order and in the name of the Governor, ‘Under Secretary/ Joint Secretary
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Appendix- Y
A, Selection Criteria
1. Interview will be of 20 marks . _
2. Marks obtained for Research Performance as per Appendix-1l, Table-2 will -
have a maximun weightage of 80 marks.
B.  Shortlisting criteria
- the need arises for the short listing of candidates for interview, it will be done as per
the merit list prepared as per Table-6 attached herewith,
Table-6
_ For the post of Associate Professor
- 81 No. Research Score Range Marks for the obtained research score
L Equal to or more than 300 ' 84
2. 2280 tess than 500 70
3. | 150 10 less than 225 ‘ _ 60
4, 75 10 less than 150 : 50.
5. |[Tessthan75 ) ' 0
For the post of Professor/Principat _ :
81, No, Research Seure Range Marls for the obtained research seore
1. Equal to or more than 486 ' 80
2, 360 to less than 480 - 70
TR 240 10 1éss than 360 ' T 60
#, 120 to less'than 240 ' © 50
5. Less than 120 : : 0

78



